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Thank you for your continued attention and support
of Dongfeng Motor Corporation (DFM). This is the 17th
sustainability report we have released.

The year 2024 marks the 75th anniversary of the founding of
the People's Republic of China and the 55th anniversary of

Dongfeng Motor Corporation. Looking back on 2024, we united
in pursuit of new aspirations, thoroughly implemented the
important instructions of the General Secretary Xi Jinping on
promoting the high-quality development of the automobile
industry,, and steadfastly advanced corporate reform and
development under the guidance of Xi Jinping's Thought

on Socialism with Chinese Characteristics for a New Era. We
remained committed to our original aspiration of serving the
nation through industry and building China into an automotive
powerhouse. By studying, understanding, clarifying and
observing Party discipline, we preserved our political integrity,
successfully convened the corporation's 10th Party Congress,

and embarked on the path of "Three Leaps and One Renewal,"
taking firm strides in advancing China's automotive strength.

In 2024, Dongfeng Motor Corporation converted the outcomes
of its thematic education initiatives into a driving force for
high-quality development, dedicating full efforts to reform,
innovation, and breakthroughs in transformation. As a result,
the Company achieved a historic milestone of cumulative
production and sales exceeding 60 million vehicles, writing a
new chapter in its growth. Remaining steadfast in its mission
as a "national team". The Company resolutely strengthened
its brand, setting a new annual record in R&D investment. For
the third consecutive year, it ranked first among domestic
automakers in the "Patent Innovation Index". Accelerating the
development of new quality productive forces, the Company
firmly advanced its new energy transition, establishing a "4+2"
business structure and enhancing R&D efficiency through its

"1+n" R&D system. Multiple initiatives—including achieving
"leaps” in the passenger vehicle new energy , R&D, commercial
vehicles, and component innovation—were implemented in
full force, continuously refining the layout of independent new
energy vehicle brands, platforms, products, and core resources.
In 2024, DFM new-energy vehicle sales reached 861,000 units, a
year-on-year increase of 64.4%. Breakthroughs were also made
in overseas market expansion, with annual exports reaching
246,000 units, up 6.4% year-on-year.

Dongfeng, the Nurturing East Wind. In the past year, under the
overarching framework of our corporate social responsibility
"Nurturing" Plan 3.0, DFM has further developed its
responsibility management system. With heightened sense
of duty and mission, we have taken proactive measures in
key areas including low-carbon development, social welfare,
innovation and entrepreneurship, and rural revitalization.
These efforts have strengthened the foundation for our high-
quality development while supporting our commitment to
fulfilling social responsibilities to high standards, thereby
contributing more "Responsible Dongfeng" strength to unleash
renewed momentum in social responsibility fulfillment.

The year 2025 marks the conclusion of China's 14th Five-Year

Plan. DFM will remain focused on its "Three Leaps and One
Renewal" objectives, upholding its mission of "empowering
dreams through mobility". We will enhance our brand's identity
through technological innovation, vigorously advance the twin
leaps in new energy and advanced technology, and drive high-
quality development through concrete actions. Progressing with
renewed determination and pursuing qualitative transformation,
we will make DFM's distinctive contribution to building China

a strong nation and the great cause of national rejuvenation
through modernization with Chinese characteristics.
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Corporate Governance
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DFM is a wholly state-owned enterprise managed by the State-owned Assets Supervision and Administration Commission of
the State Council. In April 2011, the Company established its board of directors, forming a governance structure with SASAC as
the investor representative, the board of directors as the decision-making body, and the board of supervisors as the supervisory
body. In 2024, DFM further integrated Party leadership into corporate governance by formulating categorized implementation
plans and effectively promoting the arrangement where Party committee secretaries concurrently serve as board chairpersons at
secondary units. The Company strengthened and improved the work style of its headquarters, accelerated the transformation into
an operational headquarters, and better leveraged its command, decision-making and management functions through leading
by example. These efforts provided safeguards for building a world-class enterprise. Throughout the year of 2024, the board of
directors held 6 meetings and adopted 44 resolutions.
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DFM released its CSR "Nurturing” Plan in 2012 and the "Harmony" Culture Strategy in 2014, initially establishing a corporate soft
power system with the "Harmony" culture and "Nurturing” Plan as its core components. In 2024, guided by the "Nurturing” Plan

3.0, DFM accelerated exploration in the areas of responsibility brand building, green development pathways, and social value co-
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A Decade of Dream-Building | Empowering Every Dream with Dongfeng's Support

2014 %, ANAEEAERERRSBITHSITERESS, UBHTREREFURRIFMNATEFRNET, ¢
TS “RNEBRE" PEFSEAFURIRITARE, WATERRETHRENMT. +FK, CEAFEHLTE 1100
R ER, FIMARKSR, N 2000+ BFFATRBIBRETWEINFTE, FMiES 2000+ HEAF
£, EXERAAETVERENRE. TWENMEWAINRKITES 1P, ERNAETERE. BEXK. BT
HETERTAMEHARRE A, AFF—RERERRE], IREAELWEHFEAR, Uk “Al . BA.
HZ" NNERRITBAN DR,

2014 gU4% - JARE 2019 A% - IEXEY

PRZERILER, RI[EZEERK AhEEXENSTANEN T, IRAEES REPEXH1T =518
UEMVRSTEZREE, A2 2R RIMRIEE P “1+10”7 B-FamhEEapiRe, 181k “m
BARNZERLEZN, BREEIBMNIEZHR fr. BE. N REESHERERAE

2016 Fit& - @EKFK 2020 FHAME - ERE
AEXBRHEE, RipMESEHS BIR BN WK, RANESHITHRE
AEREE, SIESIMRK TEREN. B, Beefh. WKL, #=

HRIEELT, HBREHLR IS
RIEHE. T2, ME. EHAHTER

NIGHT FESTIVAL OF SPEED

In 2014, DFM for the first time combined brand building with the fulfillment of social responsibilities, aiming to support
technological innovation and talent cultivation in China's automotive industry. It innovatively launched the "DFM Dream
Car" China Youth Automotive Design Competition, sowing seeds of hope for countless dreams. Over the past ten years,
seven editions of the competition have generated more than 1,100 innovative design works, impacted over 100 universities,
provided a platform for expanding professional capabilities to more than 2,000 young talents, and influenced more than
20 million college students. It has developed into a large-scale, professional and influential design competition IP in the
automotive industry, becoming the Company's forward position and eye-catching business card for brand building, cultural
shaping and social responsibility fulfillment. It has formed positive influence among the younger generation and contributed
DFM's strength to the innovative development of the national automotive industry as well as the harmonious development
among "people, automobiles, nature and society".
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HREEIE CSR Management

SRR MT

Strengthening Organizational Leadership

FH1E8I8 CSR Governance
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DFM has set up DFM CSR working committee, with several directors, deputy directors and members. The CSR Office acts as a

leading department to be in charge of the CSR-related work and organize the relevant departments and personnel of various
affiliated units to coordinate and advance the CSR-related work.
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T{EEEH CSR Capacity
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DFM proactively strengthens the construction of CSR capacity, regularly organizing internal training and participating in
external social responsibility training programs to stay abreast of the latest development trends. These efforts continuously
expand the appeal and influence of the Company's social responsibility work, while enhancing the responsibility awareness
and fulfillment capabilities of all departments and employees.

22 HIENH

Improving Institutional Mechanisms

H{EFIE CSRSystem

NRBRUHEFEERKE, ARNAFERIEH A TE (LS RTEBERN I (AR ATESSESEENE) ENE,
e RASHaRmETEREL. Bk,
To strengthen social responsibility management, DFM has formulated and continuously improved regulations such as the

Social Responsibility Management Measures and the Management Procedures for DFM Public Welfare Foundation, thereby
promoting the institutionalization and standardization of social responsibility practices across the organization.

F{EME CSRPlanning
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To meet the requirements of national economic and social development and enterprise development strategy, during the
"14th Five-year Plan" period, DFM released a new round of social responsibility action plan, "Nurturing” Plan 3.0, clarified the

strategic vision, target path and practice system of DFM's new round of CSR work, thus providing clear direction and strong
guidance for fulfilling the responsibilities.
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Strategic vision
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Be committed to becoming an excellent
technology enterprise with sustainable
development
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CSRvalue
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Integrity, innovation, empowerment and
goodness
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Work objective
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Strive to build a high-quality sustainable
development social responsibility
work system, construct a "3+1" social
responsibility support framework,
strengthen DFM soft power of responsibiliy
fulfillment, and support the high-quality
development of the Company's business
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Practice system

WRANHZZTE “RUN”  (H) St
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Construct the "RUN" practice system of
social responsibility, focus on the three
actions of "Runfeng Action”, "Runxing
Action" and "Runmei Action", and promote
12 social responsibility practice issues
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Support Framework
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In terms of building "3+1" support
framework for social responsibility, DFM
focuses on developing and improving
"three systems" and "one platform" to lay a
solid foundation for its social responsibility
practice.

=MEF

WEMSREMRTGER

pedeRMINGERE | oL B

\\ﬂ%ﬁxxﬁ+ﬁ%¥

HER[ME 3+

SKELIA Z

Practice System

RRAERIBMWBIESRE “RUN” KRBRER, EXITRE “HFTE" BT “BXT 30176, ##
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DFM actively constructs the "RUN" practice system of social responsibility, focuses on the three actions of "Runfeng Action”,
"Runxing Action" and "Runmei Action”, and promotes 12 social responsibility practice issues and improves the quality and

efficiency of responsibility fulfillment work.
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Runfeng Action

Add new vitality to the national economy

and people's livelihood, and share
common prosperity

M7
Sre ZFEFE. AR

Runxing Action

Common growth and development
with the industrial economy

HMRITE
FHRTFERER. A

Runmei Action

Develop beautiful
and harmonious social environment

o BHPERERR, ESRERRKEE

Implement the major decisions and plans of the CPC Central
- Committee and the State Council

o HERM R AR AATEE R

Strengthen, improve and expand state-owned capital and SOEs

© HEERRHR BIFTSEN

Strengthen scientific and technological innovation capabilities

« SMELEEEE
Conduct business in compliance with regulations, discipline and laws
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Accelerate the research, development and application of emerging
products

e J9E PRI RARSS

Provide high-quality services for customers

o SRR ERFH SRR ER

Improve the quality of products and services in international
markets

« gL N EFESRAEEE
Strengthen the responsibility management of the industrial chains
and value chains

o STFREMRA S SAHEY B

Fight a continuous battle to ensure a comprehensive victory in
poverty alleviation and rural revitalization

o RILHEMIERE LR

Achieve clean, low-carbon and green development

o RIER TREN @M S ORE

Safeguard employees' lawful rights and interests and ensure their
physical and mental health

e R R A B KR

Promote the development of social public welfare undertakings




=Ty \ |
HRIEFEE CSR Management el

SKhEERIE N Rl o
Implementation Path ;ﬁf‘t %*E&
Deepening CSR Practices

AXAE “+TOR" HRRETFRRETENG, MAmE; Rl TEMR, RERA, FENEN =
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DFM implements a "three-step" approach to advance high-quality social responsibility development during the 14th Five- SH{EFIE CSR Process

Year Plan period through improving mechanisms and optimizing layout, deepening practices and refining outcomes, and
enhancing achievements while disseminating value .

FRRSEMEAE U TELFUARRENTEARIE, SIFTERN “KER UEE, BdHiE
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KMERHZ,

“H” iR 3.0 “=FE” BEF "Nurturing" Plan 3.0 "Three-step" Approach

DFM accelerates its intelligent transformation by structuring social responsibility initiatives as corporate projects. The
Company innovatively established the Dongfeng Comprehensive Responsibility Fulfillment Database, integrating the
concept of sustainable development into all aspects of production and operations through data consolidation. This ensures
® 2021-2022 F  SEEVH, KA Improve mechanisms and optimize the layout the completeness and continuity of social responsibility data, enhances efficiency of operations, and enables resource
‘ sharing.

£ 31" ZERMBERNTR, RAMSHREEESERD;, “RBARR 87 11k 3.0 X
BESE, FEMRREEE N LEEM,

= o
We deepened the layout of "3+1" support framework, and improved the support capacity of social responsibility HERS CSRResearch
management. Secondary units promoted the implementation of the "Nurturing” Plan 3.0 and consolidated the

foundation of social responsibility management and practice. 2024 &, RNUSEZR (PREVHESFTARELS (2024) ) AR, (REEEN, 5IREDWITIE LR
spFE AR RGINIE (FRRBVHSFFEEES (2024) ) , KT “HERO” , AchPREVHSFEAT
‘ Eﬁ/_\;ﬁ% AE.L:\ \E:/tt\;)— E YR e Y 1 BIp \//IEI\ 5183 il \é::t'
® 2003200445 SREHSCER, $TESPRER Deepening practices and refining outcomes TRRMRTE; &6 (RESE AAEF—FBHRNARNERIBE) MIHNE (SHETEHiEx TRl alHss
i REREZCAMR) MR, NEWETIRSERRERIRESE,

3D 4307 b Shog 42 N AE,_|E SRS A'3_|E = ANSE
SEER W I 3.0 KEMAR, HFEEHSRETF, BIHERERRT A% In 2024, DFM contributed to the compilation of the Blue Book on Social Responsibility of Central State-owned Enterprises

R AR REETENNMELE, (2024). Its case study, "Planting Phoenix Trees to Attract Talent: Building an Industrial Park to Revitalise Industry", was
selected for publication and honored as one of the "Top 10 Case Studies", setting a benchmark for social responsibility
practices among central SOEs. Additionally, the case "United as One, Sharing Weal and Woe — DFM's Pioneering Mission
in Action" was incorporated into the outcomes of the Research on the General Secretary Xi Jinping's Key Statements on
Corporate Sustainable Development, offering guidance for other corporations in translating sustainable development
principles into practice.

We comprehensively implemented the practice system of "Nurturing" Plan 3.0 and promoted social
responsibility initiatives as a whole. Through our collaborative social responsibility platform, we facilitated
resource integration and sharing to drive value creation in our corporate social responsibility programs.

® 2025 £ FRERHA, ZEEM{E Enhancing achievements while disseminating value

ERHASTETRARERE, M SRETFNAIFERE;, WIHSTEREETE, K5k
ARNBERHEBRER, TEREBEFTIETE,

We form a closed-loop management of social responsibility initiatives to continuously advance sustainable
development in social responsibility efforts; set exemplary standards for social responsibility practices,

persistently drive the development of DFM's responsibility fulfillment ecosystem, and create a model for social
responsibility implementation among central state-owned enterprises.
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Strengthen Communication and Dissemination
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Selection process of core issues
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Selection results of core issues
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Enhance Supervision and Assessment

FHELEM CSR Performance

WeE B R 3.0 IFNMERIFRTE, ANAEUSZITNANT, “DIHeER” “LOHe” , BESm
FXTERMUKMEE AT, EHRNAFLSRARERTALY, NENAESRERFEARERER.
2024 &, WNMEFEREEESRERE (XTHNAPREVSVERITHSRENRSENL) BXERF, MA
ESG FEARHTRL 22 MTMINER, FHNEE 23 REBAL; 52% MU LRSI LB SHEHE R Wtk Fo

HEKE CSROversight

RRAZEMZE “HIREE - IIREE - T 2ARANERAR, FERttaiEns. EHKREEsm,
BUE” 115 3.0 A5IAR, RAgERHMRSUEMBEMXISSH; EIREEAHE, RTHERETIFERSRF S,
RemERENG, MmN TEBRUMSTELFNESSIS; A% E, &25FR B itk 3.0E%
PR “HEAEIRSKEEA - MIRR” Tk, BIERBRLRIE,

RRSE BT LBEERMIEE R 100 BB AR
(AREEERE) EENERT “HEBER
SAHRMEFINEPRE N “HERF” , HEEISFNETER

hNs& ESG IT1E

Strengthen ESG Initiatives

EFCaEBNARSARGETRE, BIfR. H5kaE (ESC) ER2EMAEATZEEEREFR, HRTE
B9 ESG EEENGIFRBEMBRIESM, BMEEEXNG, FERANBIAEKT, £ “MRHLF. MEelk. M
MHEE" ZONEMSIAT, EEARFT “TETE. Bt BRI, ARSGE. FBLXR. FHHR" B
ESC RRIER, BY TRIFNER ESG BN, S5EMHEBXHRBUBSTUDEINSG], EHRABRKRIEWED
1, RANHEHRIFFEL A B KR . SILERY, MRk EHASELS ESC WASIFAEZRIMEEIEENR,
MIRBITHERE. BETERTAE, NMRBEKT ESCEREE. 2024 F, ANSEFEITR EHAE ESCRE
RIHE 3 5
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Leaping Toward Quality Excellence in Alignment with National Strategies

BHZEXE]—# Building a Preemine

ARROSETRGHR R RIZFS|IGER, BSRIGHRA—REUN ‘TR, GEEE. STk, aEIA”
TRFRE, R =N —EFT , IRERSEEAXNAER RGN, ®ETRERRACANEE,
NRERIR. REEXGWERRXAFBEARTE.

DFM pioneers the development of world-class enterprises. Guided by the principle of world-class enterprise development
with, "exceptional products, distinguished brand, cutting-edge innovation, and contemporary governance", we are driving
the realization of "Three Leaps and One Renewal" to develop DFM into an outstanding enterprise and a world-class leader, while

striving to create a Dongfeng chapter in Chinese modernization, delivering new and greater contributions to national strength and
the rejuvenation of the Chinese nation.

?ER‘,;E\, “E/\Efif\ —/|\|'|':l'_l¥ﬁ” ﬁil—ﬁ*,]_( DFM's Strategic Goals: Three Leaps and One Renewal \
y N B RLSHID,
! BRRETRERE EPRERT NERERL T SR —im ek
{ Leap to new Leaptoglobal | _ . Forging a new business
{ o e e L EE METEER  — A eie
i energy leadership  excellence ; ; land £ lerat
! ;Three Leaps 23 BT One Renewal ;: andscape to accelerate
ZEeERE " DFM's emergence as a

Leap in intelligent
transformation

world-class enterprise

A2024F 10 B, ARAFEETARASREE “=MNRE. — 1A sRERALEER
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MR MEE Respondi

RRSERNRYSDET2BIREEN “REMERSERRENSEAEERAERENABRZE ER2ETEM,
MRsESE Girae RS E AL R BAIR) (2021—20354F) ) (RRE A \%“&Eﬁt%lﬁﬁ‘”#ﬂ;ﬁm??x» FERBEEE,
BEFRER. e, shtilektiEsd, BEEFBRREIMERAES L, B RERIEAR R SEEIEEE,
REEE A WHRE 7, HERREEROESFHEEFREMAINRRAE®mE, 2024 F, KANAEREAZERFA BT,
LHTHESRERE AR “—HEX" Entets, RA—FR0 “REAR=FTH BE ‘BX55KEE 117
RIERBE B 7o

DFM fully implemented General Secretary Xi Jinping's guiding directive that "developing new-energy vehicles is the essential
path for China to advance from a large automotive nation to a strong one." Actively implementing national strategic plans such
as the New Energy Vehicle Industry Development Plan (2021-2035) and the Implementation Plan for Central SOEs to Accelerate
the Development of Strategic Emerging Industries, DFM has seized the trends of new energy, intelligent transformation,
premiumization and globalization, unswervingly advancing its independent new-energy vehicle business. Through continuous
technological breakthroughs and strategic adjustments, the Company is accelerating the cultivation of new quality productive
forces in the automotive sector and strengthening its position as a national brand with core competitiveness and global influence.
In 2024, DFM achieved a comprehensive operational recovery, fully meeting the SASAC's performance targets of "One Profit, Five

Ratios". Notably, it accomplished the "1:1 sales ratio between independent and joint venture brands"—a key objective of the
"Three-Year Transformation and Upgrading Initiative"—one year ahead of schedule.

o EHEEL EEMERNE PR REFI SOA BFRMENM £, TS —RRITHM; MREM
LA Al KIEEL, ZREMERBRFZORANBEMNERE,;, “EB" SEhEER
HANBEHEERELE—(FE, 2UREREFERELNES; BEEZETRERRA,
BIFAE L2+ FEDBREBHTA 77%, L4 RESFREeESZ MIHREEE

e HE{Y AHUREDD. 4. SRE=RARKL, £IRBICRIT AN AMELXE] 47.06%,
BRI TILRE; BEEFE N 350Wh/kg WEISEMRIREBHEIR; HF 20—
350kW MR RTYIF=m, SR EREE T E—

» BEWK R AR T 2 MAM AN S M — AR A iz R, £3KE S 2000+1500+1000MPa —
AR, KMEHGRE—, FHRE 10.1kg, MEFBEREF 7%

o FIEFARIEAR EZXITSERNEIRE2ETSMEEMS MCU S -DF30; BFea e EMIFERAS

BMEEEHEERERA; BREBCRBAMU— A EFRAERIET 2026 £/

A FEENST2EFBERESEREMA MCU T DF30 A RRUSESH—RAITEM _/
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RICENEBI R R Deepen Reform to Drive Developme

FRAFERIELERMBEATHAR, BITARIEL. WIFNER, SERHINGEEREAEHRINGIRMZELEES, M
TAWAES. sIFEs. BHEE. AEBE. RIS, gRER—Rdl. EHASEHRIRE NI ERE 86
M EES, 2024 F, BXUSEAIEDIZUNES, FEEE 4427 LESHER. ‘1" HERR, RALERE
LERMER, 2EET WMER Tk, EBTERENEEENRN, W2 “WICER” , BN, 5058
BRER, RIFPREVHE=FTE). AEREATHERESEZA R,

DFM has formulated an action plan for deepening and enhancing reforms. Through top-level planning and benchmarking, the
Company coordinated two types of reform tasks: functional mission reforms and institutional mechanism reforms, identifying
86 specific reform tasks across seven areas including specialized integration, innovation-driven development, market-oriented
mechanisms, corporate governance, internal control systems, world-class-enterprise development, and Party leadership and Party
building. In 2024, DFM has vigorously promoted specialized integration and continuously improved the "4+2" business layout
and "1+N" R&D system. It thoroughly implemented a new operational responsibility system with dual-target assessments, and
comprehensively implemented a new vehicle project management model by establishing "spherical teams" and a performance
commitment mechanism, focusing on creating best-selling models. The Company was rated Grade A in the SASAC's assessments
for both the three-year central SOE reform initiative and the deepening-reform and enhancement programme.
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Integrity-Based Innovation to Strengthen State-Owned Capital

PP S|4R8 ER 7  Industry Leadership Gat

ML ERE

Risk management and control

2024 F, KNAEENTHRERMED . TERERANEL. ZERSIEANTREREE, EHEHAESEN,
FETFTALZ2RERS.
In 2024, confronted with an increasingly complex landscape marked by rapidly diverging market demand, evolving competitive

dynamics, and mounting multi-dimensional challenges, DFM intensified efforts to prevent, mitigate, and resolve risks across all
operations, steadfastly maintaining the safety red line in its development.

ARG EES AR E TS, 2024 ESEE R ERINES, M. K.

RENEFR Re USSESHENSHERSEE, B (NBRITERRIESHE TNIESEL)

fgjg;gfsh;{‘;n‘; (TELRISRRBHBTEENE (R17) ) (H—FHERWBBITEDNEBNE)
% 00 MBI, AEHREAZERRIBHEEKE, SXIESTIEIEHR.
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miAFHh

Market expansion

RRAE2FHE il :hsN

248155 2.9

o ARSEBETRENFERSFHESREK, axaese 137.2 55, Btk 34.8%
' DFM achieved rapid growth in both its self-owned brands and new energy vehicle sales, with self-owned brand sales
reaching 1.372 million units, a year-on-year increase of 34.8%

0 e aEsE 86.1 7, Etigk 64.4%, HEhBameeResE 81 A, B 122.5%
 New energy vehicle sales reached 861,000 units, up 64.4%, of which 810,000 were self-owned, a year-on-year increase of
122.5%

* ARAETERFENER MPV hifE—
| The DFM VOYAH Dream became the top-selling model in the new energy MPV segment

o AROKESHARETNETRAEEMAHEER
~ The NAMMI became the first self-owned passenger vehicle model to achieve monthly sales exceeding 10,000 units for
two consecutive months

o FRRE LT A5 2000 A2

The Aeolus L7 achieved a breakthrough comprehensive driving range of 2,000 kilometers

o DEAGERINEES, BE SEEpHARIREREeB—FE, 2ReasERInes
Intelligent technology deployment accelerated, with the "Xiaoyao" smart cockpit entering the top tier among self-
owned new energy vehicle manufacturers and the full-scenario intelligent off-road cockpit achieving mass production

ETHENESREBRARUBEDNSHRANZL, HNERFRTHHHTREL DGI-520 MRF REEE M,
ThERBOZ KIS IR BNERR . 2024 £, FEAbHIZ A THE 6650 &, HFREB X o) EMAIIE Rt R HE 1967 8,
MSEHEREFE 3.9%, FEEE 19 MEDR; FmrlFERYPREL 2N, RXKRE KL 22 3.0 S5
FESMHTARLEFA NS, BITUNBRETN 2024 FEEF—HEFLIEER

ENAXBFRAEAS2EBMESIEAR, I “NEW NISSAN” + “ONE NISSAN” TUZIKENAZ, HAIZLL “HR
POBZE. FOEEIR. HTkss” WO = REEESAE, SKILmhEZ R RS HTRERIT LRI,

BETRNEREREAERABSEMERTEREE, Dl STEDHME, BIUMTREE (INF) N5 REEE
EBER (TCS) , ERIRREFERHZINNEFDRERL BISERRK. BaERISWSHREGMAE 67 1, MitE
sRfEHASHEEN 82.9 127T, HERIRFTITER GLEL 97.4%; FEERRITTURN G EEM 27% 1R E 45%; RRINRITIRAN S
£t 22.8%.
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B 8IFREES  Technological Innovation Infuses Vitality:

1+n FRRIAR

1+n R&D system

RNAEMEERZR USRS —NEERS, UAKAERESRAZLER, STABMENEDELEE, BISAE
‘4427 WEHB/BABUA “1+n” ARER, L “HEWMESEE" IMF, DUREARRESHERE, ITEERFIHN

HUTE, SEFEUMH. Bk, MR ENECIFNE SRR R ER.

The current R&D system of DFM was under the unified coordination and guidance of the headquarters, with DFM's Research and

Development (R&D) General Institute as the core entity, subsidiaries' R&D institutions working in coordination to establish a "1+n"

R&D system that aligns with the Company's "4+2" business layout. Based on the "Shared Collaboration Strategy”, the Company

leverages integrated R&D resources to build a competitive shared platform, establishing an open innovation R&D system that
enables partners, scientific research institutes, and external enterprises to develop collaborative innovations.

RRSEMRRER DFM R8D system I
¢ BERE  ARSERERSS/IE

¢ B RS E B AL SRR R ED

DUHRRASEREZR. RNBREAERQASRAPONZOER, BESERFATNEG

. 252
MERE oz nmmmimn. SUHEAR

A B AN B

Scientific and technological innovation strategy

RISEER FA% #AEET BT 3.0 6B, IIRARASERERASE RS, HohEERMTHEERM. @M.
EEM, B “=W/Ea” “AE—& , TEEMEE. EERAFRIAE.

DFM has unveiled its Technology Leap 3.0 Strategy, "New Vehicles, New Life", accelerating the development of embodied
intelligence and smart vehicles that integrate with urban energy grids, transportation networks, and information systems to
achieve "tri-network convergence" and "five-intelligence integration”, forging smarter, more user-intuitive vehicles.
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Intelligent Agents"
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Implementation of independent innovation strategy

2024 F, RNSEALIF LIFRSEEHE, %E?ﬁﬁﬂﬁ@ﬁﬁ’—i?‘ﬂ”ﬁ?B@‘)ﬁ?ﬁ‘*%ﬁAo RERIRIBER “ATE
BB+ 1780, RIUATERERRE, FRATEERANL. « IRNARESHWESIF, RESSHREH
RERREP “+RE” M. (TSR \,—Li&ﬂi%%l30>> FERBROFBERAML; RRABEREKR
BHESS, HRRHREMWNA, MREIFFaRIR, RUEHEHINE, NATRH IR R SERE,

In 2024, DFM made significant progress in innovation, thoroughly promoting the deep integration of technological innovation and
industrial development. The Company actively responded to the national "Al+" initiative by establishing an artificial intelligence
laboratory to carry out work in Al technology planning, research, engineering applications, and ecosystem building. It deeply
participated in major national innovation policies and plans, including the "15th Five-Year Plan" for the new energy vehicle
sector led by central SOEs and the "Energy-Saving and New Energy Vehicle Technology Roadmap 3.0". DFM actively undertook
major national scientific and technological tasks, promoted the transformation and application of scientific and technological
achievements, strengthened the construction of innovation platforms, and deepened the reform of the scientific and technological
system, providing solid support for the Company's technological innovation.

_
RRSEELRENIE RAEF M ERITILE—
DFM ranked first in the industry in newly added invention patents for two consecutive years
EERCURAFOTINFESAR 10 FR{TILETF
Ranked among the top in the industry for five consecutive terms over 10 years in the national enterprise technology center
evaluation
‘IR REL, 25HENERNTITESEERERE—
Ranked first among automakers in the number of national and industry standards formulated or participated in since
the beginning of the "14th Five-Year Plan" period

A .

2024 FRIREIFH TIEHE

Work progress in scientific and technological innovation in 2024

ARAFEMREEEZZBSEM. RREL. EMPOHAFRRIZOBA, FIWNARRFN, 2FRK 13 R
BERFALE. TRFEEREAT. BEXmEAREESR=FRET 8% UL, MERES "B - REK -7 B2k
BfARER, NERMARAFRE, B B BHERKRIOHERITUES, DRNEREEHMR, eSS m
BORTASL, NP ISEFMIRAVHTEE,

DFM has accelerated its independent mastery of critical and core technologies including solid-state batteries, fuel cells, and
automotive-grade chips, achieving substantial industrial application results with the annual launch of 13 all-new new-energy
passenger vehicle models and 7 new-energy commercial vehicle models. The R&D intensity of its self-owned brands has remained
above 8% for three consecutive years, establishing a fully self-developed technological system spanning "perception-decision-
execution"and laying a solid foundation for intelligent development. With cutting-edge technological capabilities driving industry
transformation, DFM's latest achievements in technological advancement empower smarter product experiences, creating
harmonious and enjoyable new lifestyles for users.
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BEXESEEIEH Self-owned Brands Showca
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Strengthening Foundations and Safeguarding Compliance

AFERFWIEAF  Fair Competition S
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2024 6 B, ANAFS HRERENHEN ‘W (REDE) THEMEERURIR” NEHR, ARE 1000 ZFESERNFIRR
TEMEEER, EHREGNEREFRARETE,

BISHABIELEE  Integrity as Foundation St

ARAERFFRELZE, BTELERE, ETEERNRBUBKEEREN, RNERATFEFEREN, UaTF. BE
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Local Collaboration for Economic Growth

Bisgsstib{A Stric

RRAZEFEEST (FEAREMEM L ERE) FHEXEREN, THREIETTARK.
BIEAFRRMFEMLEATL

DFM strictly adheres to the Employment Promotion Law of the People's Republic of China and other relevant regulations, ensuring
recruitment is free from discrimination based on ethnicity, gender, race, region, household registration or employment type.

R iR HE. RO,

AXCREMI AR SEAN SMERT At R Bk
116719, 180, 99.84 .
The Company's total workforce Including 180 expatriates Achieving a local hiring
reached 116,719 employees rate of 99.84 %
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Common Growth and Development with
the Industrial Economy
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Responding to the Sustainable Development Goals (SDGs)
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Intelligent Transformation for Premium Supply

T ——

RRSERNLIE A BAERS, SRHUFATER, THRA L BERMKT, MEEEREMREST, ULT
B YR RERIERE SR Fa#H,

Guided by a comprehensive digital strategy, DFM leverages digital tools to continuously upgrade plant intelligence and accelerate
the cultivation of new quality productive forces, driving smart manufacturing to new heights through pragmatic action.

HFLRBRS1 4
Guided by Digital Strategy

FRAEREBERIRE, sTMHERFHLRMN, B TE—1Fa. WERMRE. EH=1H'" &F
R TRARRER, sl

RERSEHFFEERE DFM's Digital Transformation Approach N
—ANES TE— P BEEAHE. R20E. RSFUENAXNERFTE, SESKE. HIERA.
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® Three Integration AR EE
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Digital Transformation Achievements

2024 F, KNAERFUTENEEZRR, 2EAN LREZE “ Lo B HE” FOHES T EATRFRE,
SR AIBENMEE, &0 “BX" Al E, TR FHEMISHIUSEA. 1830, SIRREFR. FRIUENE 8
RITEN , S mdwbS. RDEEUH Ti2dUE. HHIEASRI, TiRESIENE, SFsiEmS.
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Digital DFM: 2024 Progress Review

— AN
m=ra

One Platform

A IRAE

Two Journeys

=NEE
Three Integration

o B8 RISTHMEMPAL WNARS, BRA—ANEFFE. THREQF

700 R NARAEE, BEALTZFEAE 45%, i 8 MyEEUERLEE, Wi
BRAIBNRS, BUHAS. Efc. EHc. tliEs. EETFZIRS

ESth A “BRETiR” , USRF AR TSR SRR, ER%FEIE6E.
BESH, BN ERIESIE e E#E T LRI
ESEERAENER TBETEH , UBFUHESZRE. 217 aatk. 2l
ZPEREIT, 2ENBEMAE. BUCRE. MES HRHERA, KMAZREH
. REELAN. BEVRECHESFTR

ESXEAERRATE “BALR , BTN RESHE, BRTHFEHFUTE,
RRAP. FEf. IRSWESERER, e K 100% FmseirR, elgsrNhE

TARBAE, SEHEEH IPV6 MENAMERNENCKS, MTUEBRENZS,
FEMTe. HiERe. BEMRERE 4 M HERANERZ 26

HIETERE, KRERREAIEAER “LX+Y7 2R, MERNEERSES,
5eR 900 R TMNARSHIEE R, RHEEBHERRER (L1-L3), KHHBIERS 400

R

BERFEAE, IRIEERKFUAT NEREER, DROEFREFHUASEZI; &L
RNERFUEMERS, RURMTEAR; (FHESKEAABEAERSHHR

AERIVBFHEREDREFFaERTIE FREECERN, FELKLIHERE;

FIESETU B (RFAREAREITNRI)

\

%

A RNKAERIR 56 2RI, ANKE. ARXNRET RIFERPEEFEEI

48



RENiZESBERIRRSE

DONGFENG MOTOR CORPORATION

BHMBERME Focusing on New Energy Deployme

RRSERSTEMERAET L. . FWESHRE, #—SHFREELEREM, EALEATIAERAIM
BEiRE, 27BN MM REN TR, WiR 2025 FETMERAEBRA LW, Hopiei
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2024 FRASE

HEMERAZE EEbE < BHF RS ElEbIg
86.1,. #0644, 8155 $122.5.
DFM sold 861,000 Marking a 64.4% year- Self-developed new-energy Up 122.5% year-on-
vehicles in total on-year increase vehicle sales: 810,000 units year

¢ EEEWESE °+ PEENEL. KE. T WKSFERIERME, BESAHTH, 204 FL
f T REH. 2 MEREERAENRRER,; T AR AERE .
. ITERAE DI . BEE RE . MEEL S B8R

o mElSESE ¢ BRI R 226Wh B, 5000 EEMNK b
f . FRURATL, TGS 88 7 A BT RINE B A 10 5 AR AERa B
. R, R 42 HEETRHINA 10 HE GBT HErbe

o GELVESEE - PRTERAEMELS, TERENR, RReRTsNIERRIBRIE
. FE ERHE BXTHOHEERTAEE, W2 106Wh MEiEEE
- TRENEHEMLS, MRS SRR BT

RiZ%F

DONGFENG MOTOR

Lz & & ol &7}

49

FRAEEHBRAE 2024 AR RIS

2024 SUSTAINABILITY REPORT DONGFENG MOTOR CORPORATION

P RREFEI0IE  Executing Precision Quality Manage

RRAFERRUZEF AR ONNERSERERR, ILE “MRARE. tIEHRE. FaRE. RSHRE" MWAXHE,
TR EF MRS RE, RRITEH MR, PHRRNTNARR, SHRFFSETIRERSKT, NAFRE
HEMNLZ2, EahE. BEINHEEN R

DFM has established a customer-centric excellence quality system spanning the entire value chain. Based on the four core work
areas of R&D quality, manufacturing quality, product quality, and service quality, the Company continuously improves the quality

of its vehicles and services, actively developing attractive quality, initial quality, and durable quality, striving to maintain the highest
quality standards in the automotive industry and provide users with safer, higher-quality, and more satisfying products.

BREER

Quality management and control

ETFANE L SERR AT RIHAR “4+2+6+N” BIRKMRERBUAR, 2024 FEARNFEESERNHRNEHF
& 65 PR R IEER), HEDK 1074 TR, BRKEEK 99%, SLIMAT RBLEEFIHIR 91.9%, BHIE
FRIME2RRERIR,

Mengshi Automobile Technology Company, a subsidiary, innovatively developed the"4+2+6+N" Mengshi Technology Quality
Foundation Strengthening System. In 2024, it conducted 65 quality foundation strengthening audits for targeted suppliers

addressed 1,074 issues with a 99 % closure rate, and reduced the rate of defects at the point of delivery by 91.9 % compared to the
beginning of the year, significantly enhancing quality awareness among all internal and external stakeholders.

ETARNEREERABYRFRIETRARE, HFERESENG, KIBEWESHE. BREAFM. REREFHEE
TReFRREZABE,;, WHENTRAFEARMR—HMEEE I E, WHESEW PEMS ik, S183 100%.
Dongfeng Commercial Vehicle Co., Ltd. safeguards product quality and consumer rights through a robust three-guarantee policy

based on purchase contracts, user manuals and warranty manuals. The company conducted self-inspections for environmental
compliance on new and in-use vehicles and performs PEMS spot checks on newly produced vehicles, achieving a 100% pass rate.

A ENETAERR AR RREERRIE]
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Safe travel

ETRERERERABMTRIAREIEFNPAENT, BIREMENERIIERER, $&k 50 MR, 12338 Tk
IEME, RIEEFFENRESREKT. KEZRREANE MED C-NCAP EER2INERFTERIR MPV, AIXE
NEHBIEN L2 m.

VOYAH Automotive Technology Co., Ltd. has established stringent quality verification procedures covering all stages from product
development to production, involving 50 checkpoints and 12,338 validation items, ensuring mass-produced vehicles meet the

highest quality and safety standards. The VOYAH Dream has become the first new energy vehicle MPV to achieve a C-NCAP 5-star
safety rating, demonstrating VOYAH's exceptional driving control and safety performance.

ETFARRNSERRATBIFEUAR, RAZRXKEENHSEHFENEMRARNERNEFHRSFEESE
i, EEFHUREBNEMEIRED R RIRRENFRRE, . 258 VI ERAE MPV FmF e, TRl

= AL

EX T,

Dongfeng Liuzhou Motor Co., Ltd. leverages platform-based development and millimeter-wave radar micro-Doppler technology
to detect vital signs in rear seats, integrating mobile alerts and vehicle audio-visual alarms to reduce false-positive and missed
detection rates. This system has been rolled out across the Yatch and Xinghai V9 family MPV platforms, safeguarding children on

every journey.

A S EZER A RRXITEEF VI

2024 F, ANUSERRABDRE (REAFFRABRIEEFSG) M (BRESFE~mdRIEEFGISSmmE)
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ARUSERABUPES “ERMRFIGRERIRNE , FZUUERHEIARE, TR SRBAIRFN I KT,
SEEHAIRTRER. R AKEZA. MRFENNREESTEEKTEAR, 2024 F, ARAEEENE
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RESEACFATER, REEEXARLZRR 1T, FEBROILFTSNETHRLEEAED, RMBR 4T

Aligned with the "Outline for Building an Intellectual Property Powerhouse" , DFM remains unwavering in its pursuit of innovation,
continuously improving the quality of intellectual property work. The Company advances high-standard development across IP
protection, IP transformation and utilization and IP risk management. In 2024, DFM won 1 gold and 4 excellence awards at the 4th
Hubei High-Value Patents Competition, one silver medal at the 28th National Invention Exhibition and the Belt & Road / BRICS
Skills and Technology Innovation Competition, and four excellence awards at the 1st Yangtze River Economic Belt High-Value
Patent Transformation and Utilization Competition.

SMEEFIIZE Cultivation of high-value patents

MEERINESNEETHEERELING, BEXBROKAMNTENEFGEBR, BAMIRFIIZOTS .
BRUELRIBNIRTNEIREE, TIMER, SaRNAERAREMY, MEMEERMBINE; HFER
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7Y, WESMEZRIBERIRF.

A= RURBENEI 1P safeguard mechanism
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\‘ AAEFENEESE=FEENEEREERE— "
\ For three consecutive years, DFM has ranked first among ,
D N 4

domestic automakers in invention patents granted

\\ SRESE SRR = R — ’,
-

has topped China's Automotive Patent ’
Innovation Index for the same period
- : -
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HIEXF 2B URS K,
Heartwarming Services with Sincere Care \ /

IREZEERCOMIG Heartfelt Customer Service

ARXSZELURRR 6000 5 P AEHR T ‘T +” B R IRSSIER, K AR BB~ mAARSS , BEifbRSs. eIERE. Bo5H,
NAEPIE “R2r R “MREFIR" “KAEHHR" .
DFM seized the opportunity to express gratitude to its 60 million users by launching the "Heyue+" customer service philosophy:

through premium products and services, we deliver genuine care, create delightful surprises, and stand side by side with our users,
aiming to build a "safe and reliable home," a "home accompanied by harmony and joy," and a "home of lasting trust" for users.

ZviAsh FFET

Diverse Activities, Shared Moments

BEFANELDSERRATUERSAHME, BapiiN. ER. XE. RYIFMERZENRmHIRNERKLEED,
BERNSKIENIR, BREXS SRR, BIE T APP L “WIRSDEER" 158, RER D RIGEHEASE5ME,
SRUET EEEAGNALE SMIAE, HoIASMEXLERE, LNRMSHEHRERS.

BERRITANERRLEABRATL “=+
mhp - BBAEM AE-A, D “KARNEHS
EAELSNATE” 2EEE R mEs), BIEENW
63 M AY 202 REHENEETAR, —EE
8. MRm, SETWNEFHE, BRENEE.

Under the theme "30 Years of Refinement - Thanks
to You", Nanfang Industrial Group Co., Ltd. (Shenzhen)
hosted the nationwide charity event titled "DFM
Nanfang Invites You to Guizhou Village Super
League." The event invited car-owner representatives
from 202 dealerships across 63 Chinese cities
to watch the matches and participate in charity
activities, embodying a two-way commitment

between the brand and its customers while radiating RIS 7R R 5 S S R A B AR F 2 L IR R S (524
positive energy. IR T A H T

|
4
nre

RIS BRI Tas =

BUFTARSS REH1T

Innovative Services, Joyful Mobility

BETRNARSEFERATRLERETFA TR BEEFHERES (L 2024 F, NHEZFAEREENFER, #
EREFE. KEXRANA =2, BHREEREETRALT, REREFT 2.
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{RPEMNEEILITIE Solid Protection of Rights and Interests

FNAERSEENALRS, TERFRISEEER, RNFITERERR, FRRASZARIFBNEE, SARER
PHBREG NG, BATREERHE.

RIFEFEE

Protecting customer information

ETRERFBIEGAR. RANK. ESHE=KEEZ, WREBESHEXRE. FhH. FHENSERRARIPER,
RIAAFEEE; £7F Harmony0S REREZM, SKMENSTFH. FERFRRPILERE, FBESHTHEMER
AMREBF SRR RS FET 2.

meEEFEE

Enhancing customer management

ETFARIINSEBRATIREFRAERZARSTO, ET2REERERAARTENRNNIT 224 HEFP M 365
R 24 N2 RBIRS. 2024 F, RE\EZRAOEFEINEERR 4PSINERR) , REAEZFFRSHD 20s FRSK
T 96%, HEHBEIE 99.6%.

IUBSEs Al eI

Responding to complaints and suggestions

ETZRAERRARAS (FAKIFAEEENE) , BRI SMEME, NREHTOREE, RIENEER
BEEND—MREFF. EAFIFMMAG, WERFIFSER 1117 EEHE); Kk “BRARG" , BERRIFNZIE
FMF BT ALRRSH, BREE. 2024 F, RIFSE 3485 1, 24 /NBFRHIE 76%.

= ===
RARERE
Improving customer satisfaction

ETNANEAEERABMITARNANARS 2.0 ‘TN 100%" RS, HIRIEFRSEEFROLAEERE, 2EEAR
NEREERRSHRE, 2024 F, AREERSHEEFREER, TEBEEN 4.86, 12023 FiE7 0.06, KEIH
FRESE;, RREFTREERRSEABEETFNTLE—

BETIANBFRAEQABRARES: “URPARL” MRS, YISEKERBRALERNEE, BAZFRSELE.
WEMRE 2024 F, AR ERRSEFAREEER=_FaEAAMEN =, R HRFELNE R EERIRA =E5.

ETARRAEROBERATMAITIE “BER" RSmE , RENELRS. EoIRS. LRSS, B8RS, 2%
mARNMERSEZENS , RABRERS TR, THREEF REFOE , AR AR R,
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Advancing Together to Build a Thriving Ecosystem

R{FEHBEER Partnering for Mutual Growth

AXUSERA “HRARE B, HeEr e ENEel, moeeim L Enmm, HmE TS ARRE
WRAHBEETE, HEICRERRSIFES, B RESERANCIFMIS, MERAFVEREALENTSIZE, NA
FITS =B ERRHITHRE, BINPERE~LSRER R,

DFM adheres to the philosophy of "win-win development", continuously collaborating with enterprises across the industrial chain
to strengthen the innovation-oriented industrial layout. By deepening synergistic collaboration between its business units and
leading technology enterprises, the Company gathers collective strength for technological innovation, advances the development
and leadership of intelligent-vehicle technologies, and advances the transformation and upgrading of the industry. These efforts
aim to deliver exceptional intelligent mobility experiences for users and contribute to the high-quality development of China's
automotive sector.

-

e BIA1E Government-Enterprise Collaboration

 SIEHEREAKEE “RITIRET SFERNIN, BsmERAETILREFRSIE

0 Mria]l&1E Inter-Enterprise Cooperation

« SPREASESBRES D BRSFREK. o 5SHERI I SWE BB E RIS E
R, RBULET, NISRFTIVEERIRE & OURTH] « SHETA. KOAEMRESBMEIHERSE
- ExRE o SPERRERGITEENEZFMRELANE
o SREPERSBEERR, BESRHREH. RERESTEE
PSS HIEE. BARERAS RS, o SHEBEHHE 56 BIFTEK S 1A

WRZHES. MR ARRR TR « SPmBTEFRLTAEFRELE

. EEES{E  Cooperation with Think Tank

o SRRPOEZBRUEBESIENN, E—PIRERARL. FmelH. RERKR. FeMmERMER
WERERETENGIELE

A2024F 6816 H, ARNAES AHERSG
IR BFEZRIIX
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EIRBRF{EHE Rewarding Shareholders, Advancing Shared Suc

RAEXAERE

Shareholder relationship management

RRSEEFARNERATDSEEMESERELE, BELDMNMABEEREM, REBREIERELREN, R
1B (PEARENERATE) (PEARKMEESE) IR (EHAN) FHRXME, HIE (RRAEERERR
MERABDERKEFIEEENE) ; TEERNSHEAEAEERE, THIBWSKRR, SEEATEH “ERKE
BERAZW , HFRUGERRERRAAGE, HESRERN ). TRAALWUNER I SHIRNIE SKERXRARE;
588kl aERWINTRARILERSKEDENNG, KRRNASEEERNBRATLESEZREWHBHEEEER
BESR, MAERINERRENRSE —ER—HEM.

DFM places a high priority on the work of information disclosure, institutionalizing and streamlining the process in accordance with
listing rules and relevant laws and regulations. Based on the Company Law of the People's Republic of China, Securities Law of the
People's Republic of China and the SEHK's Listing Rules, DFM has established the Information Disclosure Management Measures
for DFM; has set up routine communication channels within the Group, holding "Information Disclosure Contact Meetings" through
the main business sectors and joint ventures, and has implemented an information disclosure contact system, thus ensuring
smooth communication channels for information disclosure contacts across various departments, subsidiaries, and key business
segments. Furthermore, the Company has established a communication mechanism for information disclosure with joint ventures

and their foreign shareholders; has communicated with and signed memoranda of understanding on information disclosure with
multiple enterprises, achieving a consensus on the coordinated and unified disclosure of information for joint ventures.

AR AR AN i 44

Protecting shareholder's interests

Protecting minority shareholders' rights

NREFNRFRF], RRSEERRODERATRIRESTFLIRARSHFMS. KRREEERRZF LRI
AARZAFEF. FHIRARSHAFENZEXRAKROERR, MPNRARELIRAREZARDRABCHEE,
BERRETNRERN . Fh, FRAEERRNDEBRABRELDATDMUERBIEIMNIRIES, THRKEKRZS
AR EBSRARPES “RIZA" BIER, BIEMRPHNRAN .

In order to guarantee rights of minority shareholders, DFM has specifically defined the conditions for convening a classified meeting
of shareholders, the conditions for major shareholders to abstain from voting, and the procedures for holding a classified meeting of
shareholders. The convening of a classified meeting allows shareholders with related interests to abstain from voting, enabling minority
shareholders to fully express their voices at the classified meeting and effectively safeguard their rights. Additionally, in accordance with
the rules of the listed company, DFM appoints external independent directors who play the role of an "independent person” in voting on
matters such as related party transactions, which can effectively protect the interests of minority shareholders.

000 C—>

1111 NeXe}
1111 NeXe]
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iﬁﬂlﬂ Actively offering rewards to shareholders

ARNAEERROEBRABDEFZHEH LT (ARAEKEARNERATREER) , BBHINETAXSEEBRD
BRABRMNEFEUNNATREFZR. KRG, RIRNEURRELS. REREFET, SEEND LT DT
SEAIDEAEFIEN 15% (FARARRS. 2024 F, RNAEEERNDBRABAATRADLIIKE 18, 72023 F
B4 0.05 70 / B, BENLIEELIN 3.98 127T.

DFM's board of directors has formulated and published the Dividend Policy of DFM, which clearly stipulates that under the
conditions that the Company's shares maintain sufficient funds to meet the Company's capital needs, future growth, equity value,
as well as the Company's performance and cash flow, etc, no less than 15% of the annual distributable net profit will be proposed

to be distributed as dividends to shareholders each year. In 2024, DFM distributed dividends to the Company's shareholders once,
which was a dividend of 0.05 yuan per share for the year 2023, with a total dividend amount of approximately 398 million yuan.

2024 F , RRSESERMNDERAE

AABRADLLKE 72023 FEPDL MEDLEELIN

1}7\ 0.0577:/)%& 3.98127_5

1B EFR(EMERAHE Building a Responsible Supply Chain

ARAERALFZER. BEARNENEHERER, BEFAZOFER, BIRESE—. lEJk. SMLEeNEE
MNER, FERAHRNARNES DR, Aok, T EF 5380 SR TNEEH THYBSERRIRS EE,

DFM adheres to the principles of transparency, mutual trust, and win-win collaboration in supplier management that centres on
core customer needs. Guided by "quality first, cost leadership, efficiency, and safety," the Company has established a green supply
system that continually enhances competitiveness and profitability. Supplier system construction and management are carried out
across five dimensions: classification, assessment, selection, performance, and centralisation.

AR ERE (PREVFEEMHENERALSTETHENS) HER, FRAEARZGMRENERR,
B (EFPHRBESEL) , ERZBUERHZERBER, SHHNEBIMERPAZRTONESRF TN
FaItEIRMEERIE, £ B&. YR HE. RS, QRSBAHBEMRELENEEE, TERGMmHENE; T
CRE@N) PEMFRELEAS, EHNEITNFIENFBEREOTNET, SMANEHENEHEEELEZELEES.
2024 5 12 AS, ANAFEENENERENEZTRIIE EHS BE, 8 ESC WANFHEY, ERTEHNERETE
ESG MpaEE. RRETEWHE=3E,

In response to SASAC's Action Initiative for Green and Low-Carbon Supply Chain Enhancement with Social Responsibility in
Central SOEs, DFM has advanced the development of a green and low-carbon supply chain. The Company issued the Guidelines
for Production Material Procurement, requiring all units to clarify green procurement requirements and encouraging suppliers
to integrate environmental protection and resource conservation throughout the entire product lifecycle—from design and raw
material sourcing to production, packaging, logistics, sales, service, recycling, and disposal—thereby building a sustainable supply
chain. Additionally, DFM incorporated green development criteria into its General Procurement Rules and added green and low-
carbon indicators to supplier evaluations to promote the concrete implementation of sustainable practices. Since December 2024,
DFM has introduced EHS surveys and included ESG compliance as a key review criterion for supplier qualification audits, with a
focus on assessing ESG risk management and corporate social responsibility performance.
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o ST(ERNER MENBHEREE. RERR. MRER. HEREFR. BREX2MHR. USKLE

FiTeETE, FHXT e #HTITE
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JRMIZERE N 7
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B ERE E S MR HNE, 5ISHNBRATRMINE, N HE AR R
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ARKRESIN 2024 “FIERRE" P BEEHWHENEDER), SEHWHEWHEERREE

BETIARNSERNDERATLS (NQMUEEE) mE, BHRXRERIRE. TERE, RFIZLENKL. S7EXK.
RESIXE AR B XAV RIDZT, HEIZNEMEEENG, 2024 F, RERLEHVEEANQEH,
Dongfeng Motor Co., Ltd. issued the Risk Supplier Management standard, clarifying risk management responsibilities and

workflows, identifying operational risks, collaboration risks, capability risks, and their manifestations, while establishing a risk
early-warning mechanism. In 2024, the company experienced no major supply chain risk incidents.

ETFRERERRERR Tf(nlﬁﬁmﬁgwgwx(WMH@mw$MWﬂ»ﬁ&$%%&k%%%ﬁ\ﬁ
SRAEFEEER, HASERSBEIE=7 ESCGIT, ERRURSNTEM. SMCHEAAEER, BEHEY
ﬁﬁﬂ%ﬂ%&@&ﬂ%gxommﬁqA%WEAWMPBA,#%%ﬁ%ﬁ@ﬁﬁ%(éﬂ%ﬁ%k%&%)(ﬁ
SIMREBMIN) HFXHFo

VOYAH Automotive Technology Co., Ltd. incorporated environmental and social responsibility requirements into its VOYAH
Quality System (VQS) for supplier admission, covering third-party ESG assessment status, a well-defined and efficient governance

structure, and compliance with local labour and environmental laws. In 2024, 143 admission evaluations were completed, and
every new supplier signed the Integrity Partnership Agreement and the Safety & Environmental Management Agreement.
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Dongfeng Motor Finance Co., Ltd. launched the Dongfeng Yue Chain financial service platform to foster an ecosystem for supply-
chain finance, benefiting the real economy and SMEs while enhancing the resilience of industrial and supply chains. In 2024, the
platform attracted 8 core companies, onboarded 652 suppliers across 18 provinces, processed RMB 1.338 billion in financing,

representing a year-on-year increase of 1,136.95 %, achieved a 32.62 % financing conversion rate, and supported 425 suppliers,
easing financing difficulties and high costs for SMEs along the chain.

R ELEAn  Sailing Forward

ARSERASFEHRNER, FERVEHEEANER, BIHSEI. BEXIRTEEAN, 2 REEHEE
REoRR
DFM upholds the philosophy of win-win cooperation, continuously strengthening compliance management for distributors.

Through mentorship programs, training initiatives, and collaborative platforms, the Company empowers dealers to achieve
sustainable growth across all dimensions.

BETFANERSEERATHMNEHEBERUER, XKW “—E—R BEBKRI, UHEHS. BhiEll. 5%
HFEHN, EREMAEERSE, FEEARNEHEREENS, EMOMER VOC, FREIMNEES), M
ZRRANERSRIE BREELEBTERNDE .

BETHRNEINSEBRASMCEAEBHRINEE, KiE (NITAELHEXBRUINEEEDE) , Bkt &L T™E,
ESEERRBNIURARERS S TN~ m. HEKE. HEREE)I T

ETARNEEFEBRATGE (FHEMEBEIENZE) , WEHEBRTHXERE, EXKEELHER. TIEHEE. MEE
HEMEEEHEHRME DR, XKW EEN, U—x—Ell ERE)IRMAASHARZEEE, BXESTEHEE
/)IL//j 71%1_0
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Navigating Worldwide Markets and Delivering Overseas Commitments

I T EIMNES | @

BIMEREHER  Global Strategic Deployment

RROSEESWAEF LT ERPRES, IRRESR “2+2" MOMRKITR, IIE “HE" P&, REFDM ELE" B E
HE" o BE 2024 FK, ANAEBIMNRSNEEAEESEUN. M. PR FEll. FENE “—H—K TBH
BERMMX, mitfEl “hESE A, UaEmeRnehesk, MtERIEETESS.

Amid the global transformation of the automotive industry, DFM actively implements its "2+2" Export Revitalization Plan,
accelerating its global expansion and steadily advancing from going global to embedding locally. By the end of 2024, DFM's
overseas service network had achieved comprehensive coverage in key Belt and Road Initiative (BRI) partner nations and regions,
including Europe, the Americas, the Middle East, Southeast Asia, and Africa, showcasing the new face of "Intelligent Manufacturing
in China" to the world. Through brand-driven momentum, DFM is propelling high-quality development and contributing Chinese
wisdom to the global stage.
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BYMCEEREE  Overseas Achievements

ANSEREABHEHETUCALRERS, HEDRHRBOERRT 2N A
TBINTG, BINTRERTHESR, ERERARFNE—TFE,

N N “_ﬁ_%” ;:EE
BRI TTERIRT = ; ?
SIS E IR i Q4%
DFM steadfastly advances its international development strategy, extensively
applying technology-leap achievements to overseas markets, continuously
enriching its global product matrix, reinforcing the competitiveness of its Exports to Belt and Road partner countries
marketing system, and effectively enhancing its global brand influence. accounted for 94% of total exports
2024 FRNSFHOHSRFRIEK
SFRtHO " 5 1
FAELO EEEIE K ElE iladi=niS
246 1825w * 47 6h4swm P 1T
With cumulative annual Passenger vehicle exports reached 182,000 Commercial vehicle exports totaled 64,000
exports reaching 246,000 units, representing a 4.7 percent increase units, a year-on-year increase of 11.7%
vehicles compared to the prior year

5fe A 2 4TS

ANKRESEABEL AEZ. A=, BE. ht. EAFF I0RPER, AMREPIL. FR. FEESFHHH6
B; RRNELEH#NMEKA. BT H. RE/R. BRT . UedEEIINGG, BITPESIKENEN W K77,
DONGFENG BOX IEfa = A Hiik. SRALF 20 RPERMMX, mAKNSEERUHNEEZNE,
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BEABRIUN. M. R KR, FMF —F K TEHEREXR. AN GX. KX KX, KX VR F=mRRF
WHINEFIAE], RNEPEREETENTRAEMMERS, TN, RBEIL. FM. EENSHEKREEFNEE
WA, HO8REEEF,
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B DONGFENG DAY 2025
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Achieving Rural Revitalization for Shared Prosperity

SHREHEIE  Rural Revitalization Management

FRUAFERRIBNER S AR SIE S ANERBEXTERE, RN ARNURN BRNS” BRIES, I8 “A—4
FBEREIRT, FEuEr BEWLE, MEMTE, AR s, MitEE. BREMX. XIUE. BiEh. gl
44888 (M) WEKIME BHEMEEZNEEIRNK, NEeEEES MHRATTEAN I,

DFM actively responds to the national rural revitalization strategy and targeted assistance deployment and upholds its
responsibility philosophy of "Dongfeng, the Nurturing East Wind". Based on the "five-in-one" precision assistance model, the
Company continues to promote assistance work in 8 counties (cities) across 4 provinces including Mashan County of Guangxi,
Keping County of Xinjiang, Gongjue County of Xizang, and Fang County, Shennongjia Forestry District, Xingshan County, Enshi City
and Wufeng County of Hubei, effectively advancing comprehensive rural revitalization and contributing Dongfeng's strength to the
overall rural revitalization effort.

2024 FERIRMESTIE Key Tasks for Rural Revitalization in 2024 \
o .
BiF= (DD,
& RN IERR
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Key tasks
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SEMSEEE  Rural Revitalization Prac
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Providing assistance to GuangXi

2024 F, RAAERNEERSE 956 7T, EREHK A
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Providing assistance to Xizang

2024 F, RRUSERANEBERSE 1021 7w, WHOXER
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Providing assistance to Xinjiang
2024 F, ANSERNERBRE 985 H7T, ERBKMBANE, KHERXIE 17 N MESer g, 1ed
WHERBREWMHHFER, RNFWERESE 712 B, #ohWIMBREAR, 2024 FRHRESEIER 5000 7T,
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Providing assistance to Hubei
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Pursuing Green Development for Clear Waters and Blue Skies

P%1T “WER” %8  Implementing the Dual-C

“FERX 20257
Green Dongfeng 2025
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2024 F, ANUSZEFTRE 15 MRAURBERSE “FEBI1 7 5. 3PRURTBERE “ROHNEEERL" HS.
4 KB 6 M mARERE “FRIHTR” S, NM2MMEESHTHRER, fHAF2EZERE,

.
15 M RFEERE “BBIN He
3INRURBERS “GEMMEEERIL” 1S
4 RBAL 6 RERREERE “FEIFGHER” TS

Rz SR

Cope with climate change

ARNAEESRUREUAIFET, BRRSAFELRIEI S, FIMRRIPFNZEEEMASH RIS
=H, BB (REXVSERKRELFARIGRE) ( “TCFDER" ) BEN, WREBRGIE. 4. XeEE,
BirtlistnE n EHTEEEE.

-

2024 F, FRSEPME 12 M RUSSHACEMEBIGE S, BUFZEMECEN 966871 M — S (KHK, SKFrHEK
883342 Mi — | fvhix, BLTTAE AR 71718 Mi— & bhR, SKIMULAN 300 F57T0

® 2024 F, RRSE

o “ENWIRAINE 49.4 T o R MEEN AN E 2080.7 Mg
« RANYHINE 181.5 I  WFFHREHNE 323.7 14
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SEXPLIRFN TIE
Climate risk identification
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IREIRRR

Environmental management system

ARAEERE (FEAREMERRERIFZE) (PEARAMEFSESRE) FINEEREM, FITHEM (T8
WERKFENAN) (TN REEEENE) SRNIMREENNE, BEENEEEERTE, KNEMEMESL
BUIMERIPT(F. 2024 &, RNSETEEFBDET 1S014001 FEIRARINEAIELHIE 98%.

DFM strictly complies with laws and regulations such as the Environmental Protection Law of the People's Republic of China
and the Clean Production Promotion Law of the People' Republic of China. The Company has formulated and issued internal
regulations such as the Detailed Rules for Energy Conservation and Environmental Protection Evaluation and the Measures
for Energy Conservation and Environmental Supervision and Management, continuously strengthening the environmental
management system and ensure that all environmental initiatives are implemented promptly and effectively. In 2024, the
proportion of DFM's main production units that have passed the 1SO14001 Environmental Management System certification
reached 98%.

RIS E 12N S

Environmental emergency management system

ARSERERUKIEER. tARRENUSSMREREARER, SEAFTUAIMERA =, RAMIRAI. TG
WX, FHRATE (RAFREHEANIME) , HENSMFTELRIT. 2024 F, ANSEARIFREXK
RAIRDETAE, HRFIHEEMEN LR R E 1791, RBANEG ML RHE EiTiE, AR LNLERAIR L,
DFM and its subsidiaries systematically identify and assess environmental risks in accordance with national and local
environmental laws, environmental management system requirements, and the specific risk characteristics of the automotive
industry. The Company continuously improves its Overall Emergency Plan for Environmental Incidents and develops emergency

drill plans. In 2024, DFM conducted environmental risk identification and classification, identifying 179 significant environmental
risk points. Each unit has established control measures for every identified risk to prevent all types of risk incidents.

ETEEAEERRABRGREARLRIFEIERE 18 8, B P RMERIE. HEN QBRI XA 194 17; I
EEEMREMEAIARAREDME. BE;, FRSITER. “ZREN , AEHRTH, BRERESSTNRE
Lot

BETRNBREREAEGRATNAFEEREMRLIFR, RIRARIFEFADTREMERE, KIPIA 21 I, F—
B, AHERKDFABRRFIIEFLSBPIEXRTREEF. MRMMHERLR, ARITIARZEN RN
RS
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RiELF B~ Developing Green Products

HFREAR

Environmental Protection Technology

AXAFERRABBDABERA, BREFBHRE (PHREV) « 4B, SEHHENKARLE, BEETEEEEFRAM
TECH. RX.& T8 REFE IR IR Z2M . DSMA ZRETRINHR T REIR IR = KT & 284, 3TiSHTRE IR~ e Mk, MR E. k.
BEARBIGTNR ERIRE.

DFM is actively advancing next-generation technologies and pursuing a three-track strategy of PHREV, pure electric, and hydrogen
energy. Built on the M TECH intelligent off-road architecture, Dongfeng Quantum intelligent electric modular architecture, and

DSMA multi-energy low-carbon energy-saving modular platform, the Company is building a new energy product matrix to inject
momentum into the development of a green, low-carbon, and clean society.

ETANEESESHAHERABMKHEMAMENTSR, BHEFSHIZSETR, ARERATEETERRESE
BRI, PREEEFERHIE AR 239 i [, HEIEBEFA—EEHUEAR, BBSFRITIFRERE
FEAEC 12%.

Dongfeng Honda Automobile Parts Co., Ltd. optimized the takt time of crankshaft heat treatment, and precisely controlled process
gas throttling during material waiting, effectively resolving energy waste during no-load production and reducing CO, emissions
by 239 tons annually. Additionally, the company independently developed a multi-part molding technique for casting that reduces
energy consumption in melting and pouring processes by 12%.

1Rt o

Low-carbon products

RNUSERFFER). ORE). SFROMBERARLF S, Wi ma i, TR miRE, NI W BIF
NI

DFM adheres to a multi-pronged approach of developing electric, hybrid, hydrogen and other green, low-carbon technologies
to drive product transformation toward low-carbon and energy-efficient directions, contributing to the achieving of "dual
carbon"goals.

Q RRRZELAK 01 3RIF ’
S 2024 EEGESE “ERAMEER o
The Dongfeng NAMMI 01 was honored as the

2024 "Low-Carbon Pioneer Model" in China's
automotive industry.

A RXGEK 01 SEMMIITHII R R, E-=Hlis. Ymichh. HEER. BELanERedZaE ol
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BigtF@TI[ Developing Green Factories

REREE

Energy management

RROSEMEET (FEARKENERRE) (PEARHMETORRE) SEXKMGEREN, U (BRREENE)
FREHIEANG, SEENRREEERRER, HEAMEUFRMEERERE, THRSEREAME, 2024 F,
RNAEANERBRERARMEITRE 1S050001 sElREEAERER,

DFM strictly complies with national and local laws and regulations such as the Energy Law of the People's Republic of China
and the Energy Conservation Law of the People's Republic of China. Guided by its internal systems such as Energy Management
Measures, the Company has comprehensively established the energy management system and empowered energy management
through digital-intelligent means to continuously improve energy efficiency. In 2024, key energy-consuming units within the
Company actively implemented I1SO 50001 energy-management system certification

2024 &£, ERR

FEMEKANKE SR EMEKFE EEMAKE 55 RAKER

1130.3.. 0.2815.. 27990,.. 96.1.

BRBNDHNERR | HiEZEREFEE (2024 F)

~ 22
it
HEHN 2024 R
KIAE RILFHK 8958.7
Bi%ER
JR IR T3 MRS 0
AT R 175512.97
B
iy S 215705.44
BhETE 127443.81
7\
AR )R 434583
[B1ZEETR i 8110.21
P
iy 7y 11933.37
g 12919.64
E<pis
AR 18825.21
Hih MR I 3540.93
AR HE RS Ml AR ) 373497
o RRSZE 2024 E TV E7=E 30329623.39 7T o FITFELEHE5E 0.0119 MitRIE / BT
o LSAHERE 362288 AR o 52023 FELAEETIREE A 18197.77 MIAR/E
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( ThERE

Energy saving and emission reduction

FRAESEEMEREERIEA, BIFSNRERERE, MHEFIREFRR m
RER(ER, DUEEFERE. BENVBIRE, RIWFFERFARENAME, MR

BEFEFEMMNIS E12, BMIERATENRE, SHEIRARAEMKT, SRS REMF ERIN B R SR 2 4T
DFM places high importance on improving energy efficiency. The Company has effectively 421 2 8 5
lowered energy consumption and comprehensively elevated system energy efficiency VJ 7T

levels by continuously strengthening energy management, optimizing energy usage in
production processes, implementing upgrades to replace high-energy-consuming and
outdated electromechanical equipment, actively carrying out waste heat and pressure
recovery projects, and enhancing the monitoring and management of energy conservation
and consumption reduction.

The investment amount in
energy conservation and
environmental protection
projects reached 421.285
million yuan.

HEER Energy-saving Technological Upgrades

FETNARKANAERRABEESUR, £7=5H. REEFMLNK. KEILZS
AR, PRSI RE S E R TS B, Wil 36 TRLERE, REEDZS

EIEHE 96 TN, T9£9 523.2 MR, 2 61 6

Dongfeng Liuzhou Motor Co., Ltd., implemented energy-saving improvement measures in = by

areas such as production efficiency, production idling, equipment program optimization,

equipment process parameter optimization, and burner combustion efficiency. A total of Reducing costs by 2.616 million
36 improvement topics and 96 improvement measures were identified, saving 523.2 tons yuan

of standard coal.

BETIANEMERERRADGE 11 MTENERST, SREATRIENTR, SaRFMLD 440 BITE, —8k
BRHEORL L 1892 i,
Dongfeng Special-Commercial Vehicle Co., Ltd. formulated 11 energy-saving improvement topics and held monthly energy-saving

improvement analysis meetings. This resulted in a reduction of 440 tons of standard coal in comprehensive energy consumption
and a decrease of 1,892 tons in carbon dioxide emissions.

B BEIR Clean Energy

FROSEHDTRIEHEEREWEE, B ARBRBNR. 25FIRGHHERBMNERORMEARE, HET
RNZEM. ARETRER. ARINSF 14 REASEMICAKBRS, KIUABERRSXENS ZEEHFA.
2024 5, RRUSERITIPELZE 187681558 T EAY, LFIERXZ &R 7255440 FEAY,

DFM is committed to actively advancing the transformation of its energy structure. By expanding the scale of green electricity
procurement and participating in the green certificate trading market, the Company accelerates green and low-carbon development.
Subsidiaries such as Dongfeng Motor Parts & Components Group, Dongfeng Mengshi Automobile Technology, and Dongfeng Liuzhou
Motor have built photovoltaic power generation systems, achieving efficient utilization of renewable energy and multi-energy
complementary integration. In 2024, DFM cumulatively purchased 187,681,558 kWh of green electricity, with green certificate transactions
reaching 7,255,440 kWh.
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BETRESERKAERABDRREXTRADHIECARINE, HWIRICAIR 17.5 5FHXK, 2024 FRIFE X 2000
ATRE, Fmbx 1.2 5, HZT1EN 52.8 FREVFRM .

BETRRMINSEBRATB 2FRWEE 3082.08 5T R, B 1.76 5M; JERAH 5164.72 5T RE, SKIAH
EVRFIEE 100% REFIBEFERIR. LM mEEFERTE T 30%.

™S - -
]
L / o

aibene= E52 % S E8< 0
© lesoze =TT b

A JETNRNEINAERRATDERER

ETARNAEHSEZHREERQBDRDER X, M “FRE" HASINEREIRE M CA=ILBRE, SFIF
RS BRHIR 2800 M, BN AREERFELE,

A JENARRNARSEZEERASCRERERIR

(Eapa

Pollution Prevention and Control

FRUSERIE CHREMRKFIFNAAN) M (TREARBEEENZE) , EXTEBRAUNESHIHITENER, K
BEFERATWESHRIER, BEMSNERRIENEERHE, 2024 F, RETHESERSRRETEF 0 81 I
RERIREITMAS BB, RIE 60 MERSAMORANGIEFOFE, BIRAGETANLEANRRSE, WEE
FRHEREF XL, SR IR IR AR EAN KL IT M,
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m Wastewater treatment

ETANAERNDBRATBEMAL MFSL MERHIITRIS DR, T KASERMERNHKRRISEKD R,
LI IBFRSKAT] C5KGEHBATE) (GB8IT8-96) =i, R 1300 HrcirAaXis/kabiBls, EHT
MmicdE, RIENFFREEFHEMTETHRIRE,

ETRENERBRARES EKGERSGKLI “kEIA" , BIREEIKBHRESIRE, BR0e% T sF 7k
ETBBIT, RIFKEEYMZHFIE,

Waste gas treatment

TE N ARNAKEL B R QBN S REFEARRITH TS R, REMIBRRATEFEEM 60 15 KFEE 50 15K,
T Z S ACBREBIEEY 327 M / £,

ETANERITREABRATDRKESH RIS R IaTT, A TARTRERRS, SFERBERRE=7H

RSN, KNEREEEH.

Waste treatment

E TR EBRABRENREREYLEEETERNR, WERILCHREY _ERMNENESNK, HSBNEEY
KM ERGE, KNEELEERER K.

ETRNSHEAERRATDMENEEESFE, HEUERE, BIF APP ENEWELHIE. 8A=71N
RE, BRABEEENKT,

RRSESRARERFBHE (2024)

DFM Pollution Emission Amount and Emission Reduction (2024)

Hem HimE HHEE HepE
EK 625.17 5l 30.50 Ff 4.65%
BEREY) 47.18 it 2.62 i 5.27%
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m Prevention and Control of Soil Pollution

ARSEABRAERISIMENERE, MREXPE, TEEFsR, BRFEIMRRFRIFER, KiE (FEARZMER
BRIFE) (BRI BMRERIPEERA) FEXIMERIPEREMNE, FIE (ANAEEABRQTRISME T8
WREENE) , BESRUREZFREBIRIMBMEZMTN. BIRMER THRERIPERI. HEREETNHEFIIF,
HWEESERUARNEAtH HE LM N AOSRNEE TG TIE BIREERCRENZRMAA, =RAERE
EEEIEKT, BRECEFSAMTLES,;, FEARTESRRERSE, BB LIE SN,

DFM strictly regulates the management of construction projects to prevent new pollution at the source and ensure full compliance
with environmental requirements. In accordance with relevant environmental protection laws and regulations such as the
Environmental Protection Law of the People's Republic of China and the Regulations on the Environmental Management of
Construction Project, the Company has formulated the Energy Conservation and Environmental Protection Management Measures
for Construction Projects of DFM. These measures oversee subsidiaries in conducting environmental impact assessments,
completing environmental protection acceptance inspections for construction projects, and performing post-assessment
evaluations in compliance with legal requirements. Additionally, the Company supervises and guides subsidiaries in conducting
soil and groundwater pollution risk assessments for project sites. By reducing solid waste at the source and promoting resource

utilization, the Company improves the management of solid and hazardous waste, thereby reducing the generation of pollutants.
The Company also continuously conducts soil pollution risk screening to effectively prevent and control soil pollution risks.

BETIARKTEAESRARDANHRFZEESAN, FEHMRERENG, ERARFEEM, SAXMAESO#TH RS
N, SFEEARTESARBAETI(F, SEARITENM KGN, UREIFNIE, FNEEAE. Bl FNH
RMBITREMRIDEEIRE, MBITEaiEEN.

BT

Circular economy

ARAEESHAEEFYVENM E, BEERKRDEFYSTE, FURSEASSNBNENEF, FRAREX
BEDHFOBFISENTRAN. BERBESHFE, FERREAFYRINBFIBRET, S RN S8 mN
F U

BETHENBRERERANERABSANAEMRL SR ANELTHESE 6 KABEITEBEIBIRR NN, REFHE 3

K, TLIBAL100% FEIWSS; MREIBSINEMEWRNSR, ERNRRITEL 34 R, B 18 PE 29 MiH.
ZEMNE

Green supply chain

ARRGSERR S ETEE R EREEHES, o E TRl ERIT. T2 RAFHEERREAE;
FIE T ENENEENMEEE, RICEE (HUETFaBENE) (K@) (HEEENTNITE) FEEFRE,
REHE eI R ORI R,

ETANBREERATBMESRIEBRRSZMEBRMNREEEFESHETR, W (HNBHFaEEIE)
MEMBAENBLNEENERAR; CREEN) PHAENEMERIPRERR;  (HNEENTNIRE) BHAE
B EEARFANBRZEART; (GFEFMRBEENE) BHERRALNEREFETLRIMINF.

BETARRNEFRBEQDRRARRELERAEREL, BEFAETHNERASSENTREL RS (TPF) ,
BUATESRREAEESZE, NA TPF RS ARETHNENERE TN, HE DR,
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FEBR
Green packaging

RRAERFEIER. BRELRD, ENAIRREEMBNXBARE, #HITREEE, BRFREAXN TR,
2024 &, RE)FIRLaPTAEEMELEFEE ) 1509.56 i, HAR] O EIEMELEFEE N 1467.64 M, SEb£979 97%.

DFM adheres to the principles of recyclability and minimization, increasing the procurement of recyclable packaging materials,
promoting green packaging, and reducing the environmental impact of resource use. In 2024, its consumption of packaging
materials for finished products was 1,509.56 tons, of which the consumption of recyclable packaging materials was 1,467.64 tons,
accounting for approximately 97%.

BETIARNBFRAELAF2ERTROERER, HITIVELRFAENRSER, RUBERAREH, BINFEEER
SRFNNE, #8E 2024 FREBBEHEES SEHMEIVLEAIEZE 99%.

ZEEH

Green transportation

AXAEESEIEZERIES, THHEHYIRIIML. Bk, ERMWK, MERAESHR. (U, MR, a0X
BYIMAARELE, BRI,

BETAXEFRBERBBEIFARBREDN M. BECEZEXRINEHLAREL, SETH MYRENEHITRL
YIRMERE. MERERE. TBF KB AIEZEE, BB RERIATHIN, SIEEREN 250367 i, -
— BRI 2705 M,

ETREREMRERARSYARENEEREME, MzhBRaiy, XAEREERS, BLOEM=RER, R
PUREFESRAEE; BRY, ¥ ERMERIIAER, MOMASIFKFZEIBEAMAREBRNBIREE, BT
s S B EECX.

Promoting Green Operation

e

Green culture

ETANEESESHHERQB ZHARMIM. MRRHE. NBRFFHEEN, HURBRZINEZ, E2QF
SEEIAIZIEEFEBNENHRE, NARZERERRESER, BRRARIMEREIR,

ETARNRERARNEBRARDARAH “2ETRERE” “2EMME" BoNAERER, MAEAREFAE
B LED BFHEN RSB T, £EIRIA TERERTREIFMRE F .

ETEMERRMDBERAREGH LN GMERIPSTRERARIR) M, Hit 1500 41, BE “WIREFPER
7R TR S BRIFMRITEIER.
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Fahn

Green office

ANAEEE “FE. AR Bk B8t XE" BDRWER, ROEEERIHLA. BEIHA. MBI FL4%
B EREE, JERe8RtEZNAK, RIEEMANEES, IHDATENARR, BREZEIEERE, SO
BT ENEITENEDE,

BETRNERSEERADENAXKSART W& TRERNA, MEEETINREXTAE, 2024 FRIHIBA
& 8741 TRAY; HNEEAEXIEE, ARTHAIHRENERE, REKREENXH, BRALEEREME, SFF
HIB A EBE 19079 TR,

ETARNAEMSERATFLERUERUDREBEINAFERER, TRDAKEERD XM R S
&, ENWETRE. 5. FBEETENHZHATIE,

ETANBHFERRAT OA RALMANERUEENLZE. AF. XBFEEREBFL, FIE (DAXEEERE
BME) AERARERED, ARXKEABREXHETASR—ERE, RIETEATRERKS.

=g

NS

JRENE
Green public welfare

ETFARNAERDBERATDRIRBETREARES, &
NERHX, RIRFRTRSHRERED), RITRK
TIREE M 300 Rfp. IFRIEHLR 4000 1, ZFHHEE
BRZS5IMRITEh.

ETNANETHASFEERABRITHE 540 HR7TAT
“In - R BPAIM—HA (20222025 ) WA, 5
EEdEmMEER TR, B SMESFIE,
NENERBARFEH TTE,

BETANBTERRAS S HETEXRMUARTE
“WEHBEEM ER). BE 2024 F, FEMER
THHER 550 RIR, R “=FFH. OFEEBER =N
HBo

BETRNBFRERNERATAER LXK “EE”
SRETBANMKSTERELHXAR “BHEE
Bi7E” , EERRITFAREDEL 3017, RIHRS
BRI 3000 /16, EUEEEMMHIE . ERE1INE.
WRFALEBNES, REMBFSHXERIND, KA
K RmE A —H = B, A ETANBHEERADAR "BEHESFEM ED
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FIELLR BhA A B |
Fostering Talent through Harmonious Collaboration

fEAR R

Index

fRIEGITMNEE Protecting rights and interests of employee
FHERZITE (%) 100 100 100 100 100 100
Labor contract signing rate * & & & & &
o TSy Strict Compli in Empl t
DTSSR Strict Compliance in Employmen HERRBEE (%) 100 100 100 100 100 100
‘ . . N Social insurance coverage rate *> * * * < <
o EEELFHINEREM, MO EHRESA. o5 R. HoiLiE REKR. AFMESSHHEIEEFE,
PSP ARG, RIREITEWEEISE, EiPRafR THNEENG 1 o~ e
S+ /h> . ] = == s — — ~r — -‘-_IA I:IE&L“’ 0/
PSSR, NIRRT TRE, HAERET, FHSERTHE PRSI STERRaRETE 001 100 100 100 100 98 98.12
A B TARE ERARR], AT IR RIS, FUMEEARRIR TAS S \ effatedunitsandradeunon : ) ) ) ) )
o ASZEEEIE Human Resource Management SBMILRTHILLE (%) 99.9 99.9 99.9 99.9 100 99.1
: Trade union membership participation rate *> & g g & &
c BUANZBREHERTINAZR, EHENTERIEMAABRS B LANEREZH, @Y PDCA BIF, | 1
TRV AREECE, TREANERE 7 m A gnmidl (A) 19298 19071 24069 22696 16762 16222
) el
s RNEBRILIM, FRESTIELXNRIRMER Employment capacity > * * * * *
O 1RFEZTENFEF) Compensation and Benefits Guarantee 1
AR AEL B (%) 99.84 99.88 99.89 99.98 99 99
L MORIRBI IR A S (T R THoHIREN , MBS AR TEMFE. B, Skl Th. £EESHSRRAERE ATRE. el ¢ ¢ ¢ ¢ ¢ ¢
B FE. MREFFRR. EXAERFRR. RIMFENRETAEEIMERR. REMBEESSE 1
NEBHIEHEH T ERBREIE, 2024 ER T AYHEHFENRERN 10.11 K DERERTHE (%) 4.19 4.02 3.89 4L.24 3.92 3.8
Proportion of ethnic minority employees |
. RMUEEEIE Deepening Democratic Management 1
RITREE (9 . . . . . .
BRRAARIE, BRI SAFRIEERLES, HA ARTS5RIEE RILE. BIR AL o). e 8 946 8.7 78 299
TR MR % 1
j AN EFERR (R) 10.11 10.42 9.94 9.98 10 10.6
Per capita paid annual leave * < < < & &
)
8B h
— ZO\ - QP THBREEELLG (%) 7.95 7.59 7.83 8.31 7 6
“ 1\ [T T 17 - o Proportion of female senior managers * * <& ® ® ®
o & ﬁ%
Nal - 1a h
=S\ ) D I:l D ATBREARE (L) 597 288 359 447 1512 1600
// \/ Q Total number of disabled employees . * * * * *
Y 17000 3
@ ooooooo :@
HHHEEEE oo BLATLA 80.5:19.5 81.3:18.7  81:19 8:2 8:2 8:2
@%) |_| é oo Ratio of male to female employees N * * * * o
m o I—I @g%) = X
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EFRIKE Ensuring Employee Safety

ZeETER

Safety production management

FRAFERE(RRAEEAERABRI SR L 2L RIFERIFEREENE) , BIUETRUHERIXG. FE.
BB, EROM—E, BISFSTPEZ2EFREFERIL. IAERNFEER, BULREREERL, FERL2E”
Bt 2024 &, RNAEAR 4 MFNEH 52 BEFMIET 30 R P KRB, DFLREL ARREEETN, H
FNELEFTLFE 96 1, ZRBIEHFT 20 . FERFIEND 9 D ERAHKIA 2 1, BN RE LN
HEHEED, BeSPUBEENTHRERE.

In accordance with the Regulations on the Management of Safety Production and Environmental Protection Responsibility
Performance in Various Business Fields of DFM, DFM established a four-in-one all-round safety production responsibility system
for each business unit, integrating risk, accountability, competency, and performance evaluation based on job characteristics. This
system ensures full coverage both horizontally and vertically, strengthening safety accountability and reinforcing foundational
safety practices. In 2024, DFM organized four assessment teams comprising 52 experts to conduct safety management evaluations
at over 30 subsidiaries and manufacturing plants. The assessments covered 96 production workshops, 20 flammable and explosive
hazardous areas, 9 new energy manufacturing sites, and 2 metal smelting facilities. By identifying issues and driving corrective
actions, the Company continuously improves safety management standards across all units.

RENIEE

Safety emergency management

FRAERS (RRAEERARNDARAE ReE£FNRBEENE) MARNSHIEMRE. R ENSKIETAZ.

BmPSNSHENR. RUMENSHEMESFTIN MR, BLEENERNENE, ESERUMNBNREE

FERNSYR. NBEENRIR, BINmNE, WIREDBRIR TIFERCEM,
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ReREBHE

Safety hazard identification

ARAERUSTENREHERERNLDRERER, &1 (KTREZ2XRORETMREBEHERENENHL
FIBEAD) (KTFAREAFHRBLIHESRGTHNEN) (XTHARZLEERUFTHNEN) , B—EELE
=, RN PLRIITTET, 2024 F, RNAFARARIBRETIRA. MERAELE. BRBRRREHEREA.
HEERBHSTINNERELRE, HEaL2EET. ZRAREEENRTINSE, HHARETGE, HRIR
B 149121, ELEpEEeR, FELE 100%.

DFM has established a sound system for identifying and eliminating hidden dangers as well as a risk classification and control
system. It has issued the Notice on Strengthening the Dual-Prevention Mechanism of Classified Control of Safety Risks and Hazard
Identification and Elimination, the Notice on Carrying Out Special Inspection and Rectification for Major Accident Hazard, and
the Notice on Annual Safety Management Enhancement Initiative, implementing control measures one by one to ensure risks are
under control. In 2024, DFM carried out special safety control and prevention works on traffic safety, new energy vehicle safety,
disaster prevention and mitigation, hazard identification and rectification and foundry and metal smelting risk control, etc.

Through safety management evaluations, multiple rounds of safety inspections and special checks, the Company advanced hazard
elimination, identifying a total of 14,912 hazards, all of which have been rectified, achieving a 100% rectification rate.

REXWEIR

Safety culture development

ARRERELRD (RRAEEHERARZ2EFFIIEENZE) keBREeFIARN, NReHFEINERHTH
7; Bi (RRAEEAERARNREMRETEENE) , BLeBlIREBERIANEDFARRERREEANS,
PISRRARTLZ2EIR. 2024 F, ANAEL2EFRNET 346544714 70, T2 EFIS ALK 638963 AR, H
FRFFRPEAL A2 5176 AUR, g Flk A5 3055 AR, AiRARE T EIRK TS LE M.

A FETHEAFERATDARZ2ZAEEHE]
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Guaranteeing employees' physical and mental health

RROSENERYIRWVREAEXEZREM, XTERTESAEMOERR, BIRURRAOEELNMERILES, F
EFRRERAKR. ZTEIEKG. RIVEEK. EAP R TOLERREWEEL, SEASIGHT KRATEEEM, R
FRI SRR,

DFM fully implements occupational health laws and regulations and pays attention to employees' physical and mental health. By
maintaining complete health records for every employee, the Company delivers annual physical exams, targeted women's health

screenings, occupational-disease checks and EAP mental-wellness counselling. These combined measures boost employee well-
being and improve their physical and mental health.

FARAER AL 5 K2 T 1%

Preventing occupational diseases and work-related injuries

RRARELRD (RRAEEERNDBRATRUEEEENE) , N2RFRWEEREEHITIE, AR ZRERE
THRERFHAE. AEENATH, KTHREE. 55618, NRIGIEREGERIRWIDEFEN BEEZRNTIF
MG, RERIRF[RWDARE, TELGEE, XTGP BN RERE RACE LI T hiEmR
EIRAIE; FERRLREERFOUMFREN BE, TREASINT SEHEIE, STRBFAR,
2024 F, REFRRMEERIEI 3781 AKX, BNAEER 2253 Hit, KHRWRAEEARETA 741, BEFLK
i 162 1, 28 616 BRIIFIIFE; BRI 0 Ao

DFM issued the Occupational Health Management Measures of DFM to standardize occupational health management across the
Company. Based on the principle of "prevention first and combining prevention with treatment” , the Company adopted classified,
comprehensive management to provide working environments that comply with national occupational health standards and
requirements, safeguarding employees' access to occupational health protection. It improved work-related injury prevention
management, providing a management basis for the implementation of work-related injury prevention projects and the adoption
of preventive measures by all units. Additionally, the Company continuously implemented a five-year plan to improve the
compliance rate of occupational hazard factor detection, combining engineering technical measures and process improvement
measures, with a focus on noise control. In 2024, 3,781 employees received occupational-health training; RMB 22.53 million was

invested in 74 hazard-control projects covering 162 posts, improving conditions for 616 workers, and zero new occupational-
disease cases were recorded.

ETANBFRERNERATBRUIFER I L2EENMEXAEE, FERRIHREMENL, SSIMRIHREE
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THEER TRk Empowering Employee Growth

AT R RRE

Talent Development Pathways

ARNAERUTENZTWAS ZRBE. SRAFEATLE, RFLU (RRAT “RER" TUATEEDE) g
51, BURBRZIWATE;, BRAEAT TE, &6 (RRABERASIMEENE) M (RAEHAS MAEIZHY
KHER) , BURBEZURKAZREZTA; FFATTEH, RHEENTUIRERIVAERRRE, L (KRNAT
FEAAEENE) AHESI, U B, W E2R. BAST AEEHR, WERANEFE U300 ATESHRL,
AEREBAA ML UEAR. SREATBNRRT X FREIE.
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AT EFER

Talent cultivation system

RNAFREMBEE, TEEFERRRIR, USTURERAN, BASERR TR LGS, SAWER T2 UMK,
IESHRMMR T, 2024 F, RRSEBELS “ARHNEE" 156 AZF1TahitR, BEZEGNE. MEERMEEMEX
FXRA, H—IT ASREATHEMR, BIARBEATRFKT, ROEHEREATRENSLLRE, NATH
REREAME T EWREEIEEANE,

DFM focuses on strategic transformation and improves the training system construction. Through diversified training methods,
it enhances the professional capabilities of employees at all levels, strives to empower employees' comprehensive growth, and
builds a high-quality workforce. In 2024, in line with its "Rising Dongfeng" 156 Talent Action Plan, DFM further expanded the scale
of highly-skilled talents and improved the quality of skilled talents in key areas such as intelligent manufacturing, new energy, and
intelligent connected vehicles. It vigorously promoted the transformation of skilled talents and industrial development, creating
greater value for the Company's new energy transformation and independent business development.

2024 F, ARUSERITFARRIE3.6 FHI, 11355 A AR, A 69 FhY, IRFGERITIEA 1.29 127t

In 2024, DFM conducted a total of 36,000 training sessions for employees, with 1,355,000 trainees, averaging 69 hours of training
per person, and invested a total of RMB 129 million as vocational education funds.
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/_ BBLSETITXRIF Warm Care For Employees

o SUBRSAN AASRTE

« B 3 HIRALRAHE. SHELEEEATIILE. 2 P50 HRRSETAMISRIIGESES
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ZFERATHE Diverse Employee Life

B Ry
i 20255% F PEERFIEETH
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Enriching employees' life

ARREES “FFOIIE REREE , BIE
DNEFUHRIED), FERIMLRERE
2024 F, RRREEZSEHE “RAXN 2
RESITRED), ATEE “HARX APP LIl
K PiEn). LT RRR, BE2024F 128,
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Serving People's Livelihood to Build a Better Society

NEEEME  Public Welfare Managem l

RRAHEEESNA
Introduction of Dongfeng Benevolence Foundation

ARAmBEERRE 2012 FHANSELZERRESEREZNIFQBEES S, RIGTASHN 5000 START, £
ERAF B NP AT E KR ERIT T MRS .

2024 F, AR AmBE 22 FXHART 1311.78 KT, BEMERETFCHR . HE T HHRAS WA ARHEF FIL,
UIRINR &N Ho

N, FRAEESRH VI ERNSESE WK L0GO HER HHTETREN GRNETEE
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WERE | RIANLHESLERISTIEAR. MEREELSENTRENSRIES

BUER | UEARAHESS AHHLEE, EWRREL, MNAHEY, RELSIE NRSMEK

EESERER

Management system of the foundation

FRNATmBEETRREAATENEEFE, MRET (B2aFR) , RNGHESER, IScRREUBREES
BN, MBFEFSFWEXNE, FAMESZNERFIHIT AR, EREAREKNEREEHT, AN @ZES
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NISFEE  Public Welfare Practice

SRARSS

Volunteer practice

Volunteer service system

ARSEMIL “RNERELFESRERR , Si—MUANRBERIRSER. ZEREBEBATHSTUE 87 11X 3.0
NEAEE, FEARNHRT ABEFRRS5ERERS AT, 8F 2024 FK, EMRE 136 “=fkmEg" (A
B HiEIL. BEK, BER. BHE. itk BEn) TERSMN, EMERE 9969 Ao

Volunteer activities

AANERELHESEASNA—AT T, ANAESAAER2FARAENRMNE. FERAXKRS. X2 DF
JLE. WRRIPERLSTRIRSER 1400 KR, RITERARSIKET 3500 BT,

LN

A RN SERRAR RS ANERRS

88



EXiZFEERRIRRE]

DONGFENG MOTOR CORPORATION

YN 57
Featured public welfare practice

Emergency Rescue

RRGREEXIUNZRRAR., AR ARAEEARE, EFE PSR URRBNEER, EdHET IR ¥REE
BEL, AERRSEARENIHIE, ANEERNAENRESEE,

In face of natural disasters such as the Sichuan forest fires and the catastrophic floods in Henan, DFM actively responded to the rescue
efforts in collaboration with its subsidiaries. Through forming professional rescue teams and donating supplies, DFM swiftly engaged in

emergency disaster relief, fully demonstrating both its response speed and humanitarian commitment.

AJETFINEFREBRARZ S mE AR O R ERIE

A FETHRNESFEFRATNS S AT EHMAR IR
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DFM Public Welfare Brand

FtiE “RRNERE DEFTFAFLITIRITASE

The 7th "Dongfeng Dream Car" Automotive Creative Design Competition for Chinese Youth

2024 F, “RNEBRE" REQETAFEZMR, BLE “AXEBEE" KERSITRESIK 76 IAERRNEEFF
25, NERFEYN "2EKEHES—SHEEN® REBESERTTRTE T —BEHRESTEAmEER,
In 2024, marking the 10th anniversary of the competition, the 7th "Dongfeng Dream Car" event attracted young participants from 76

global universities. Its signature campus recruitment program "National Tour Recruitment—In Search of Automotive Design Talents" won
the Golden Award in the Social Responsibility and Public Welfare Category at the 11th TAB Festival Awards.

Innovation - Future
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Dongfeng Runmiao Action

AREETE BANATRESSHKSPIET VEREESSE 2013 FREEAENRIIAmMFIE, 8%
2024 FR, ARUAE®RE “ARRUEETEN , RITEA 3000 /AT, A I = TESHIRE 20 FRARX
FE () NF2, BRAERREMENDESRG. 2024 F, ANAEREFE “RXUBETEN , URIIHAmES,
BHBEVFRRAK.

The "Dongfeng Runmiao Action” is a series of public welfare education assistance programs continuously carried out by the Dongfeng
Foundation in partnership with the Hubei Youth Development Foundation since 2013. By the end of 2024, DFM had cumulatively invested
over 30 million yuan through this initiative, constructing 20 Dongfeng Hope Primary (and Secondary) Schools in Hubei, Sichuan, Yunnan,

Guangxi and other regions, effectively improving educational conditions in underdeveloped areas. In 2024, DFM continued to implement
the "Dongfeng Runmiao Action" through a series of micro public welfare activities to support the healthy growth of youth.

L
7, 4N

ARTAERNEESEERARFE “NESN - BHEEL” B ABEFNAXINSESRABFE B8 - f=fMOE” /&6,
BWEs), BRENFEREIMKNFIERES ) 150 BEANFERIR—OR

BB OBFEM AR IERD

Education-aid and micro public welfare activities organized by units

ARUSEEFETERAL, BE N B A 17 F AR, @IS FE. AmRE. MERRELAFEHRE L,
HWEPEEREITEN. FOGITH 2FmIRES, EEAEFENE, TMEIFETEE, AT VELHELRRERE.

Focusing on the five key areas of clothing, food, housing, transportation, and education, DFM, together with its subsidiaries, carries
out educational support initiatives like sunshine education assistance, public welfare classes, and research-learning practices

which include the Sunshine Care Initiative, Glimmer Project, and Public Welfare Classes, thereby broadening students' horizons,
extending the scope of educational assistance, and stimulating multidimensional development potential in youth.

AFETHANEFRAEATHRE FRIXE - HRITR A FETRINTARNELRIWEAGRATFRE 4ROV EC”
MEREAET
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Caring for public well-being

AXUSELURBRITENERERER Y, EATEZR EFERM. MNXERESNZIRBISGEEEHE, MMedtmil 2R
£E, RNEFETFRBABDFETHEEASCKE, UIH AR TR EEHANE, BRTITULAEENEE
57&.

DFM demonstrates its sense of responsibility through warm-hearted actions, continuously deepening its commitment to public
welfare. From caring for truck drivers to assisting vulnerable groups, from promoting employment to enabling a better life, DFM and its
subsidiaries convey humanistic care through concrete actions and create lasting social value with innovative public welfare models,
showing the warmth and strength of an industry leader.
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$RE55ABA  About the Report

BHEEE: AIREABTHINEEEB 2024 F181HE
2024 £ 12 B 31 B, #OABTBH LARTEE,

Time range: The time span of the contents in the Report starts
from Jan. 1, 2024 and ends on Dec. 31, 2024. Some contents are
beyond the above range.

ALEE: ARENBRKBEARANAEEABRLBINTE
WA (BRABAREN) » METRE, ERENKRA
RER RRURET RE)T “RHET BT RS
Organization scope: The contents of the Report come from
DFM and its subsidiaries (refer to the organizational structure).
In order to facilitate clarity in expression the terms of "DFM" |
"the Company" and "we" are respectively used in the report.

LEFERERBIER A5 EELKLM 2008—2023 FEIR
5, IRENEFTTCIETNFERSTE/ IFERE
=

Release of previous reports: The Company has successively
released the annual report of the Company from 2008 to 2023
and this report is the 17th annual report released.

PURBREA: AIREFTS I BREBUEIR B AR RERSITEE,
MEWRAELN, UMIRAE.

Data description: All data quoted in this report come from
the internal statistical data of the Company. In case of any
discrepancy with the financial report, the financial report shall
prevail.

SEIRE. NRERFFRETERL. B 2FRN,
ZRESHKEEA-REEEEZERS (XKTHMINRARE
ISEBTTHERAENESEL) . 2IKIREEINAR
GRI Standards. FEHMERZER (FETGLHESRERS
t5m (CASS-CSR4.0) ) « FEGIHESREMTE.
REMAR (REE ARSI R BivE1Em (CASS-ESG
6.0) ZAFEGEL) . BEBHKERXGH (Fih. HakE
aikEEs) Fo

Reference standard: The report is prepared in strict
accordance with the principles of truthfulness, objectivity and
openness and based on Guiding Opinions on the Fulfillment
of Social Responsibility of Central Enterprises in New Era by
Central Enterprises issued by State-owned Assets Supervision
and Administration Commission of the State Council,
GRI's Standards, Guidelines for Chinese Corporate Social

95

Responsibility Report (CASS-CSR4.0) issued by the Chinese
Academy of Social Sciences, China Corporate Sustainability
Reporting Guidelines (CASS-ESG 6.0) for Automotive
Manufacturing Industry jointly issued by China Enterprise
Reform and Development Society and the CSR Cloud and
Guidelines on Environmental, Social and Governance Reporting
issued by the Stock Exchange of Hong Kong.

FEEXSE5REIENEFNER. FAREHF5SE
TEDMmAEXR B X, HITBIRESRAENHZXEA
SNERFITEAE R FWEE R, WEEHRTENEHAITITD
FE R RSBNGEFE R, A8, ABBIEH@AERA N RN
HEFTERBEMEEWITN, HIEARERNETHN—E7.
Procedures and ways for stakeholders to participate in
the reporting: The report is prepared under the support of
partial stakeholders. We collected information from internal
and external stakeholders through questionnaires, score
important social responsibility issues and form a matrix of key
issues; meanwhile, the Company invited stakeholders to make
an objective evaluation of DFM's social responsibility practices,
which constitutes a part of the report.

RGN AIRSRMBALENRIMA] PDF 48 BF XA
MRS, BT LUEE LU I REUR S, SEE A B ML
HEFETETH.

How to obtain the report: The report is made in paper version
and electronic version in PDF format. You can obtain the report
through following address or download the report from the
column "Social responsibility” in the Company's website.

sk SBIEE N EFRATFAXKANKER 1 5
Address: No. 1, Dongfeng Avenue, Economic and Technological
Development Zone, Wuhan, Hubei Province

HBEX4RES . 430056
Zip code: 430056

BRiE: 027-84285555
Tel: 027-84285555

FsE: https://www.dfmc.com.cn/
Website: https://www.dfmc.com.cn/
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FEARE R ==L ) 2021 2022 2023 2024
BE Z7t 5,513 4,993 5,210 4704
BHEF] % 11,224 17,381 14,547 15,424
BEE FERE 4 213 222 232 352
MEANRHE k4 12,146 12,201 12,321 15,238
Y- N =Y ] % 9.1 9.3 10.2 13.1
ST FSECIN 127t 91.8 112.2 96.1 105.6
g R E 127 44213 405 2483 2285
Bl 127 5,555.15 4,663 4,159.5 3,743.5
HO#E UaLiil 15.39 24.2 231 24.6
EEXREEEHES WAL} 120.48 68.5 101.7 137.2
AETIEE T 2,627.48 2,686 3,009 3,143.6
7 SES % 12.47 10.9 8.05 79
RRAEHE DAL 327.53 291.88 242.1 248.1

HEAEHEES T 69.85 44.76 51.0 47.1

HebRAFHES YAk 257.68 247.12 191.1 201.0

A5
HEARE R L 2021 2022 2023 2024
PN INAYE A 13.1 12.7 12.0 117
HohaRESITE % 100 100 100 100
FIBRM S TaEREaR%ITE % 100 100 100 100
ST R TR % 99.9 99.9 99.9 99.9
ety A 22,696 24,069 19,071 19,298
AH L SR EL % 99.98 99.89 99.88 99.84
RITFKE % 8.7 9.46 8.69 11.75
NEHFERR x 9.98 9.94 10.42 10.11
ZEEREIRE LA % 831 7.83 7.59 7.95
BLRTEHE / 8:2 81:19 81.3:18.7 80.5:19.5
R R TE ALK AR 1,819 551 314 368
o3tk Vabav 293.95 185.78 406 171.06
ezl NN 571,554 127,362 104,794 638,963
REEFNEI Vabar 49,704 51,280 47,783 34,654
RREFRHER i’ 8 10 0 0
)Rk UAR/N 3.42 3.08 3.27 3.64
)N 1zt 0.81 0.97 1.15 1.29
EREARS A 52 190 129 120 136
AR RmBEERERRI Vabar 5,482.46 6,938.87 5,300.77 6938.77
AR rmBEEnefTH Yabar 1,112.34 969.33 439441 1311.78
2N L

FEARE R ==1y) 2021 2022 2023 2024
ISO14001 R EERAARBERER % 94 95.5 97 98
KIR[ERE Rk 13,059 9,884 9,213.7 8,958.7
BERHT RS AR 661,536 517,804 461,818 373,497
BEKHRES 2014 AR IR % -60.4 -70.1 712 7252
EREYIFEES 2014 FHEIEE % -34.6 -49.6 -55.5 -57.9
ZENFRHRES 2014 AR % 98.4 98.8 988 986
FETEEES 2014 FEABLEIGRE T3 ATIR 55.1 64.4 574 50.2
R ESE RS 2014 FAELIGRE % -53.4 -56.1 -56.1 -58.2
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5852 5]  Indexes S /RIE Feedback
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BERE o AEESEE
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HNERE
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